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Statk or UisaocBi, Omcx op Bubkad or Labob STATrsTics, 
St. Locib, J&Diurr 13, 1880. 

Hon. John S. Phelps, Governor of Missouri: 

Sir — In obedience to law I herewith submit to you the first Annual 
Report of this Bureau, embracing its operations and inquiries for the 
year between September 1, 1879, and January 1, 1880. 
Very respectfully, your obedient servant, 

W. H. HILKENE, Commissioner. 
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INTRODUOTIOlSr. 



In presenting this, the First Annual Report of the Bureau, we do 
«io with a grave sense of the responsibility committed to our charge. 
The field of investigation cont«mplated in the law is so vast, the sub- 
jects so numerous, and the means and time under our control have 
been so limited, that at best all we can do this ^ear is to present a pre- 
liminary report of our operations. 

This report for 1879 will contain three parts : 1. An account of 
the origin and work of the Bureau. 2. Agriculture, its inducements 
to the unemployed. 3. Wages, earnings and employment of skilled 
and unskilled labor. And these three parts will form a prelude to next 
year's report. 

It is not to be expected that, in the less than five months' existence 
of the bureau, a very extended, complete, and satisfactory array of 
facts and evidence could be gathered ; and still more would it be im- 
possible when all the perplexities and embarrassments of the work are 
considered. Next year's investigations and labors, however, will cover 
almost every ground of practical interest to the industrial welfare of 
the State. And even now we are in the possession of material, which, 
when compiled with other corroborative data, will make the Second 
Annual Report one of value and general interest. 

ORIGIN OF THE BUREAU. 

The bureau was established in response to the demands and peti- 
tions of the labor organizations of the State ; and to the Trades Assem- 
bly of St. Louis is due the honor of projecting the movement. On 
January 35, 1879, the first petition for the bureau was presented in the 
House and- referred to the committee on manufactures ; petition after 
petition followed, and, finally, on February 28, Representative Geo. W. 
Hall introduced house bill No. 451, entitled : "An act to establish a 
bureau of labor statistics." After taking the usual course, the bill was 
reported from the committee on education and a reduction of appro- 
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piiation from $9,000 per annum to $5,000 was recommended. With this 
amendment, the bill went subsequently to final passage on April 23, 
and was defeated by a vote of 71 to 50. The objection at that time to- 
its passage came from those who desired to economize the expenditures- 
of the State Government. 

But while the House bill was under consideration, a similar bUl 
in the hands of the Senate, was refei?red to the committee on immigra- 
tion, and, on May 9, a substitute bill was reported from that committee^ 
by Senator Byms, of Jefferson county, and after some amendment, on 
May 13, was passed by an unanimous vote — 26 Senators present and 
voting. On May 15 the bill passed the House, on recommendation of the 
judiciary committee, by a vote of 86 to 23 ; and, on the 19th of May, it 
was approved by the Governor. Tbe following is the text of the hill, 
as enacted : 

AN ACT TO ESTABLISH A BUREAU OF LABOR STATISTICS. 

• Be it enacted hy the General Aasemhly of the State of Miaaouri, «*■ 

follows: 

Sec. 1. There is hereby established a separate and distinct depart- 
ment, which shall be .called the Burean of Labor Statistics. 

Sec. 2. The object of this department shall be to collect, assort^ 
systematize and present in annual reports to the Governor, to be by 
him transmitted biennially to tbe General Assembly, statistical details- 
relating to all departments of labor in the State, especially in its rela- 
tion to the commercial, industrial, social, educational, and sanitary 
condition of the laboring classes, and to the permanent prosperity of 
the productive industries of the State. 

Sec, 3. The Governor shall, with the advice and consent of the 
Senate, appoint immediately after this act goes into effect, and there- 
after biennially on the first Wednesday in February, some suitable- 
person, who is identified with the labor interests, and who shall be de- 
signated Oommissioner of Labor Statistics, and who shall have an office 
in such place as shall be designated by the Governor. 

Sec. 4. The Oommissionei; herein named shall receive an annual 
salary of one thousand dollars, and to aid in carrying out the provisione 
of this act, said Commissioner is hereby authorized to employ such 
assistance and incur such expense, not exceeding fifteen hundred dol- 
lars per annum, as shall be necessary to carry out the provisions of 
this act. 

Sec. 5. The Commissioner shall have power to take and preserve 
evidence, examine witnesses tinder oath, and administer the same, and 
in the discharge of his duty may enter any pnblic institution of the- 
State, and any factory, workshop, or mine. 

Sec. 6. AH State, county, or city officers are hereby directed to 
furnish to said Commissioner, upon his request, all statistical informa- 
tion in reference to labor, whicn shall be in their possession as such 
officers. 

Sec. 7. There is hereby appropriated out of any money remaining 
in the State Treasury, not otherwise appropriated, the sum of five 
thousand dollars, for the ensuing two years, for the purpose of carrying 
out the provisions of this act. The Commissioner herein named shall 
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receive his salary in quarterly inBtallments, and the expenses of the 
Bureau shall be paid on the vouchers presented by the Commissioner. 
There being no emergency clause in the bill, it was not until 
August 19, 1879, in accordance with the State Constitution, that it be- 
eame a law. On that date, Gov. Phelps appointed as Commissioner, 
W. H. Hilkene, of St. Louis, the choice of the labor organizations of 
the State. The Commissioner took his oath of office on August 23, 1879, 
and at once entered upon the discharge of his duties. ' By designation 
of the Governor, the headquarters of the Bureau was located in St. 
Ix>uis, and room 25, Insurance Building, was secured as an office. On 
September Ist the Bureau went into full activity. 

JUHNKE OP WORKIFe. 

The firework was to ascertain what powers were conferred by the 
law, so to comprehend the scope of authority vested in the Bureau* 
No doubt existed in the mind of the Commissioner as to the intent and 
purpose of the law, but as no similar Bureau had heretofore existed in 
the State, it was deemed advisable to first understand, by legal inter- 
pretation, the powers and prerogatives of the office. With thig object 
the following letter was mailed to the State Attorney General: 

State of Mibsouri, 1 

BoRBAU OF Labor Statistics, [■ 

St. Locis, Sept. 5, 1879. ) 

Hon. Jackson L. Smith, Attorney General: 

Sir — The act creating a Bureau of Labor Statistics, approved May 
19, 1879 (page 164, Laws of 1879), provides as follows in sections 5 
and 6: 

" Sec, 6. The Commissioner shall have power to take and preserve 
evidence, examine witnesses under oath and administer the same, and 
in the discharge of his duty may enter any factory, workshop or mine. 

" Sec. 6. All State, county or cily officers are hereby directed to 
furnish to said Commissioner, upon his request, all statistical informa- 
tion in reference to labor, which shall be in their possession as such 
ttfficers." 

1. What power has the Commissioner to enforce the aforesaid 
provisions of the act, in case persons refuse to eive statements under 
oath, or refuse to answer proper questions, or deny entrance to the 
Commissioner in the discharge of his duties, to any public institution 
©f the State, or to any factory, workshop, or mine ? 

2. Is it necessary to use a seal in connection with this department, 
and if so what shall be its nature t 

Respectfully yours, 

W. H. HILKENE, Commissioner. 
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To 'which the following reply was made : 

Attorney Gbnbbal's Office, | 
OiTY OF Jeffbbsoh, Sept. 8, ISTS-f 

W. H. HiLKENE, Commissioner of Labor Statistics: 

Sm — I am authorized by the statute which defines my official pow- 
ers to give an opinion " to the Governor, Secretary of State, Auditor, 
Treasurer, Eeeister of Lands, Superintendent of iSchools and any cir- 
cuit attorney." (Wagner's Statutes, pa^ 201, § 3.) The officers whom 
I am empowered to advise being epeciflcaUy named, I am impliedly 
prohibited from giving an opinion to any officer other than those 
named. It follows that I cannot, under the law, officially answer the 
inquiries you are pleased to propound in yours of the 5th inst. 

• I may be permitted to suggest that I have looked at the act of 
May 19, 1879, (Acts of 1879, page 164,) and can see no provision con- 
ferring power upon the Commissioner to compel observance of sections 
fivte and six of said act. It may be that the courts would require a 
person to comply with the requests of the Ooramissioner, so far as an- 
.thorized by said sections, by proper proceedings by mandamus. I can 
see nothing in said act requiring you to use a seal in your office. 
Very respectfully, 

J. L. SMITH, Attorney General. 

From this it was forcibly apparent that the powers of the Bureaa 
were not very definite, and that to test them would require the inter- 
vention of the courts, for which purpose the Bureau had not the pecn- 
niary means. The only alternative was to depend upon voluntary an- 
swers to blank schedules and personal inquiries. 

Not since 1867 has there been any official bureau of statistics in 
this State. In 1666 a bureau designed to cover work of a general char- 
acter was established, and after issuing two aniiual reports was discon- 
tinned in 1867. But in looking over the field of operations for the 
Bureau of Labor Statistics, the conviction forced itself upon us that 
with the limited appropriation allowed by the law, no extensive statis- 
tics could be gathered, neither was it the intention of the law in the 
creation of the Bureau to cover such general work. So we confined 
our investigations mainly to matters directly affecting the labor inter- 
ests, its conditions and welfare. 

On September 4, 1879, a circular was issued by the Bureau, ap- 
pealing to the public for co-operation, and making known the fact 
that the Bureau was organized and had entered upon its work. It in- 
vited correspondence and suggestions bearing upon the elevation of 
the laboring classes. It was sent for publication to every newspaper 
in the State, and was circulated extensively in the large cities and in- 
dustrial centers of our State. The object of the circular was to awaken 
public interest, to acquaint it with the nature of the work to be done, 
and to enlist its most active support in the investigations. 
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Ab the appropriatioD did not petmit the employment of agentB to 
obtain statistics by personal canvass, it then became necessary to resort 
to the unsatisfactory method of sending out schedules or blanks to ob- 
tain the information. This voluntary circular plan of course left it 
entirely optional with those receiving blanks whether to answer or not. 
And in the experience of all able statisticians this plan never accom- 
plishes the results gained by individual inquiry. However, it was the 
best we could do, except to supplement it by personal visits and exam- 
inations here and there in factories, workshops, mines and other places 
of industry. 

In the preparation of these blanks our best judgment and thought 
■were exercised, and the advice and counsel of those interested in the 
success of the Bureau, were solicited. The framing of questions and 
the art of putting them to respondents is not only delicate but very 
embarrassing. Many questions suggested themselves, but to embrace 
them would have made the blanks complex and cumbersome, and 
would have prevented many from taking time to fill them out, who 
otherwise did su. A description of these blanks will be found under 
an appropriate heading. In many respects they are similar to those in 
use by labor bureaus in other States. 

On October 1, 1879, the services of P. J. McGuire, of St. Louis, 
was secured as Assistant. And in this connection the Oommlssioner 
desires to acknowledge the thanks due to that gentleman for the 
efficient and valuable services he has continually rendered the Bureau. 

At the outset of our work correspondence was opened with 
the various State labor bureaus in existence, and with the statistical 
departments of several States, also with leading men of the State and 
with the census office, United States Department of the Interior. To 
these and to many other parties the Bureau is under obligations for in- 
formation and documents. 

A blank was prepared and sent to county clerks, and out of one 
hundred and fourteen counties, one hundred and four made reply. 
This blank secured very reliable information in regard to agriculture 
in the various counties, and its inducements to unemployed working- 
men and settlers. 

In sending out blanks to employers, but little trouble was experi- 
enced, as the numerous State gazetteers furnished a comparatively safe 
guide. But in reaching employes their constant change of residence 
and unsettled habits rendered it more^than difficult to secure their ad- 
dresses, so we resorted to the plan of sending out a circular blank to 
members of the Legislature, to county assessors, and to citizens in 
every county of the State, asking for names and addresses of employes 
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in their respective localities. This blank met with a hearty responee, 
■ and as the addresses came in" day by day, the schedules of inquiry 
were sent out. They were forwarded to every address sent as, and 
went into every city and town in the State. With every blank was 
sent a prepaid return envelope, and instructions in regard to mailing. 

The number of blanks returned and properly filled far exceeds 
our anticipations, and is beyond the average in most every other State 
where bureaus similar to ours have been at work. When every 
obstacle is weighed and considered, it is indeed gratifying that our 
labors have been attended with such fiatteriug results. Some feared 
to answer, others were ashamed to answer, while many felt that they 
could not be compelled to answer. That this is true is evidenced by 
the fact that some replies were made with an intention to deceive the 
Bureau instead of imparting information. Then again, some were re- 
turned just as they were sent out — perfectly blank. 

After a stated time, circular notices were sent to those who had 
not then replied, requesting them to answer or return the blanks. 
This had the effect of bringing in many returns from those who 
otherwise would not have answered. As the objects of the Bureau 
become more and more known, less difficulty will be encountered in 
obtaining the information desired. As it is, we feel justified in saying, 
that whilewe have met with some trifling opposition in a few instances, 
yet in the majority of cases our efforts have been highly appreciated 
by both capitalists and workingmen, and letters of encouragement 
have been sent us from all quarters of the State, and proffers of assist- 
ance have been made. County clerks and other officers, as a rule, 
have been extremely obliging ; also the several State officers have 
been very generous in their assistance. To these and all who have 
lent us aid we feel gratefully indebted. 

On the twenty-first of October, 1879, the Commissioner started on 
a tour of inspection through the mining districts of Southeast Missouri. 
He visited Iron Mountain, Pilot Knob, Mine La Motte, Bonne Terre 
and Crystal City. The results of his visit will be found in next year's 
report, giving in full the facts he obtained and corroborative testimony. 

Visits were also made at various times to some of the leading fac- 
tories and workshops of St. Louis, both by the Commissioner and by 
his Assistant, and personal investigation was there made as to the gen- 
eral condition of the workers therein employed, and as to the ventila- 
tion of the factories, the means of fire escape, and the sanitary nature 
of the employment. This system of investigation will be continued 
next year, and the entire result jpiU then be made known to the Gen- 
era} Assembly. 
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Through correspondence with Gen. Francis A. Walker, Superin- 
tendent of the Census Office. United States Department of the Interior, 
arrangements have been effected whereby this Bureau will be placed in 
possession of advance sheets of the census of Missouri for 1880, for 
publication in our second annual report. It may be that the delay 
consequent upon the preparation of these sheets may prevent Gen'l 
Walker from giving them in full in time for our next year's report. At 
any rate we will be able to procure from him many tables of importance. 

DESCKIPnON OF BLANKS. 

The schedules of inqniry issued from this Bureau were based upon 
the experience of other Labor Bureaus, and received our most careful 
attention in their preparation. In most cases they were the first mes- 
sengers to directly acquaint employers and employes with the scope and 
nature of our work. Without means to send out agents, and divested 
of power to enforce replies, we had to place our whole dependence upon 
the return of these blanks, and the aid of such personal canvass aft 
could be made, from time to time, by the Commissioner and his Assis- 
tant. In preparing the employers and employee blanks, we wet© 
aware that some of the recipients would feel we were unwarranted 
and intrusive in our searches for information, and would question oar 
authority " to pry into their private business." 

To this we wish here to reply that the object to be gained, and 
which, under the law, we were directed to gain, viz : The condition of 
the working classes, compelled a series of questions, for how else under 
the circumstances could we ascertain "the industrial, social, educational 
and sanitary condition of the laboring classes ?" For how else, but by 
qnestions, could we ascertain their hours of labor, their wages, their 
earnings^ the mode of paying wages, their annual cost of living, the 
■anitary condition of their homes and work places, their means of im- 
provement, their habits, etc.? There was ample precedent for such 
inquiries in the existence of the census of the several States and of the 
general government, and in the numerous parliamentary investigations 
in England, on the subject of labor and the condition of the laboring 



The firet blanks issued were " Employers General Blank," and 
" Employes Blank No. 1 ;" with each and every blank was sent a pre- 
paid return envelope and a circular letter, of which the following is a 
•opy: 
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State of MiBSotmi, 1 

Bureau of Labor Statistics,)- 

St. Louis, Sept. 1, 1879. ) 

CiRCCLAB No. 2. 

The Thirtieth Gteneral ABserably passed the following law creating 
A Bureau of Labor Statiaties. (See laws of 1879, page 164.) 

(A copy of the law was here inserted.) 

The Bureau is now prepared to collect statistics as provided for in 
the law creating it. And in addition to answering the questions in tlie 
accompanying blank, you are requested to correspond with ihe Bureau 
upon any question therein, or upon the general subject of the elevation 
■of the workingmen, morally, mentally and socially. 

The names of persons corresponding with the Bureau will not be 
made public, when a request is made to that effect, but all correspond- 
ence will be filed for reference. 

The Bureau appeals to you for your vigorous and industrious co- 
operation in carrying out that part of the law, which makes it a dut^ 
to inquire into the commercial, industrial social, educational, and sani- 
tary condition of the working classes. 

There should be no hesitancy in answering fully the questions in 
inclosed blank, and the information asked for, if freely and fully given, 
will, when reported to the General Assembly, be invaluable in deter- 
mining what, within thejjrovince of legislation, is possible to be done to 
secure peace and prosperitj^ to the productive industries of the State. 

Many of the questions in inclosed blank may seem inquisitorial, to 
pry into your private afi'aira, hut to carry out the purposes of this Bu- 
reau they are necessary, and in order to make a true report of the con- 
dition of^ labor in this State, every q'uestion should be answered fully 
and accurately, in order that the laboring man may be honestly rep- 
resented. 

The Commissioner will visit localities for Uie purpose of taking 
testimony, aa provided in the law, but a thorough personal canvass of 
the State will be impossible during the present year. 

W. H. HILKENE, Commissioner. 

The following is the form of blank sent to employers in the State ; 

State op Missouri, ) 

Bureau op Labor Statistics,}- 

St. Louis, Sept. 1, 1879. ) 

You are requested to return this blank with answers to each of the 
•questions herein contaioed that appertain to your business, within 
twenty days of receipt. 

Any question not applicable to your business, you will leave blank. 
[Mailing instructions were herein inserted.] 

W. H. HILKENE, Commissioner. 

SMPLOYBRS' QENERAL BLANK 



Name of firm or company. 
Article produced. 
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S. Located in city or town of. 

4. Capital employed in business. 

5. ■ Total wages paid year ending September 1, 1879. 

6. Total number of employes, skilled and unskilled, the average 
weekly wages paid, hours of labor and average employment, aa follows ; 

(Blanks for classification of employes, wages, etc.) 

7. Number of weeks during the year thatyour establisiiment has- 
run fall time. 

8. Number of weeks it has run half time. 

9. Number of weeks it has run in 1872. 

10. What has been the average per cent, of reduction in wages 
since 1872. 

11. Has there been a strike among your employes during the year ? 

If so, give date, ; cause, ; duration, ; result, ; 

and average loss to each striker, $ . 

12. How many were thrown out of employment who were not 
strikers? Their average loss in wages on account of strike, , 

13.' Are any of your employes owners of shares or stock in your 
establishment? 

14. Are any of your apprentices indentured? 

15. Have you special teachers for apprentices ? 

16. Average wages per week for apprentices for first year, ; 

second year, $ ; third year, $ . 

17. As a rule do your apprentices stay the required time to be- 
come journeymen ? 

18. As a rule, when apprentices serve their full time, do you give 
them employment as journeymen ! 

19. Are wages paid weekly or monthly ? 

20. Are wages paid in cash, or part cash, or in store orders? 

21. Have you a general store connected with your establishment 
at which employes are expected to trade? , if so, do they pur- 
chase with cash, checks or book account? 

22. Have any of your employes been injured in your establish- 
ment during the year f 

23. If so, state cause. 

24. Kesult. 

25. Do you continue the wages, or any p^rt thereof, to an employe 
when so disabled ? 

26. Do yon know of any of >our employes who have acquired a 
competence by their individual labor and savings ? 

27. Are there any diseases specially incident to your business ? If 
so, name them, , and if possible, now can they be avoided? . 

28. What is the general health of your employes ? 

29. Have you a room or rooms specially set apart for employes 
to wash and change their clothihg in, after their day's labor ? 

30. Are your employes migratory in habits, or are they settled and 
disposed to remain in your employment? 

31. Height of workshop in stories, . Number of persons 

employed on first floor, ; second floor, ; third floor, ; 

fourth floon, ; fifth floor, . 

32. What means of escape in case of fire ? 

33. What in your opinion would be the result of a permanent re- 
duction of the hours of labor to eight per day ? 

The following is the form of blank sent to employes : 
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employes' blank no. 1, 



1 . Name. 
3. Residence. 
3. Occupation. 
.4. By waoni employed. 

5. Length of time in present employment. 

6. Do you work by the day or piece f 

7. Average earnings per week, when steadily employed. 

8. Are you paid your wages weekly or monthly ? 

9. Are all payments for wages in cash ? 

10. Has your employer a store connected with bis establishment 
in which employes are expected to trade ? 

XI. If so, how will prices compare with prices charged in other 
etores ? 

12. Doe» your employer pay any portion of wages in orders on 
«tores in vour locality ? 

13. How much of your wages remain in your employers' hands at 
each pay? 

14. Hours of labor per week when fully employed. 

15. How much time have you lost during the year ending Sep- 
tember 1, 1879? ; (1) sickness, ; (2) inability to obtain 

work, . 

Give your actual earnings for year ending September 1, 1879. 



I- 



17. Give earnings per week in 1872. $ . 

18. The reduction in your wages per week since 1872. $ . 

Do you own your own working tools? If so, what is their 



value 

20. Number in family : , Adults, ■ ■ — ; young persons, . 

21. Number in family earning wages : Adults, • ; young per- 
sons, . 

22. Wages for year of adults other than yourself. 

23. Wages for year of young persons. 

24. Total earnings of family l^r year. 

25. If possible, give actual (if not, give estimated) expenses for 
year, as follows : Rent, $ ; fuel, $ ; groceries, % ; recre- 
ation, $ — ; clothing and dry goods, $ — ■ — ; education, including 

newspapers, $ ; all other expenses, $ . TotaJ expenses for 

year, | . 

26. Have your earnings for five years covered your expenses ! 

27. How many children have you at school ? . Give their 

respective ages, . 

28. Do you occupy a whole house ? If so, give number of rooms, 
, and monthly rent, $ . 

29. If not occupying a whole house, give, (1) number of rooms 

you occupy, — — ■ — ■. (2) the number of rooms in the house, ; 

(3) the number of families in the house, ; (4) the rent of your 

rooms, , per month. 

30. What is the sanitary condition of the workshop in which you 
are employed ? . 

31. flow many stories high is the workshop ? . How many 

persons employed therein ? . Are the means of escape, in case 

of fire, ample * . 
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32. Are there any diseases incident to your employment*! If so, 
name them, and if possible how could they be avoided ? 

33. llaa any new machinery been introduced in your trade within 
the past five years? 

34. If so, has it caused less workmen to be employed ? . 

Has it caused a reduction of wages! . • 

35. Has any employer in your trade, and in your town, failed in 
business within five years ? . If so, is he now in the same busi- 
ness ? , 

36. Has any new firm or company started business in your town, 

and in your trade, during the past five years? , If so, state 

number of hands employed therein, . 

37. Has any establishment in your trade, within five years,perma- 

nently suspended operations? . If so, how many employes 

were thrown out of employment. . Did they leave the town, or 

become distributed among the other establishments ? . 

38. Do you belong to a Trade Union or other Workingmen's As- 
Bociation ? . 

39. Have you been engaged in a strike within five years ? . 

If BO, give {1} cause, ; (2) duration, ; (3) date, ; 

(4) result, . 

40. Do you own any share or stock in the establishment in which 
you are employed ? . 

41. Are there any young persons under fourteen years old em- 
ployed in your establishment? . If BO, give number boys, ; 

girls, . 

42. As a rule have the wage laborers of your acquaintance kept 
clear of debt during the past five years ? 

43. Do you know of any wage laborers who acquired a competence 
from savings out of their individual earnings? 

44. If possible give percentage of reduction in the following 

articles, since 1872: Rent, ; fuel, ; groceries, ; 

clothing, . 

45. What in your opinion woulfl be the result of a permanent re- 
duction of the hours of labor to eight per day ? 

Note the year for which the above blank is to be filled is from Sep- 
tember 1, 1878, to September 1, 1879. 

Any of the foregoing questions may be answered fully under 
*' general remarks." * 

" Young persons " referred to in the questions are those under 14 
years. "Adults " are all over that age. 

On October 17, 1879, a second employers' blank was issued, as fol- 
lows : 

employers' general blane so. 2. 

1. Name. 

2. Business. 

3. Location. 

4. Capital employed in business. 

5. Total earnings of business for year. 
'6. Tot^ wages paid for year. 
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7^ Total amount paid for materials. 

8. Total number of employes in each branch, average weekly 
wages, hours of labor and average employment, ai follows: 

(Blanks for classification of employes, wages, etc.) 

(Questions Nos. 9, 10, 11, 12 and 13 exactly similar to Nos. 7, 8, 
9, Id and 11 on "employers' general blank.) 

14. What is your opinion of arbitration as a means of settlingdis- 
putes with employes ? 

(15, 16, 17, 18 and 19 same as 13, 15, 16, 18 and 19 on " employ- 
ers* general blank,") 

The balance of the questions correspond with those on "employers' 
general blank," commencing from No. 20. 

The above blank, while in many respects embraeing the same ques- 
tions as our first blank to employers, covers some new ground, and was 
designed to secure a better classification of employes and to obtun 
the cost and value of production. It was sent to only a few special 
industries. 

A special blank to steam railroad companies was prepared and 
sent out October 30, 1879. It is as follows : 

RAILTLOAD LABOR REPORT. 

1. Name of company. 

2. Capital represented. 

3. Miles of road in operation. 

4. Total earnings for year ending September 1, 1879. 

5. Total expenses for year ending September 1, 1879. 

6. Total wages of employes for the year. 

7. Classify employes and give returns as follows : 

(Blanks for classification, of employes, embracing every grade of 
labor employed on railroads, and giving number of employes, average 
monthly wages, hours of labor, and average employment.) 

8. What has been the average decrease of wages since 1872? 

9. Has there been a strike among your employes during the last 
five years? State particulars in full. 

10. What is your opinion of arbitration as a means to setUe dis- 
putes with employes ? 

11 . Do you pay wages in cash ? . If so, how often ? . 

12. Have any of your employes been injured in your employ? 
. If so, do you continue wages, or any part thereof, to an em- 
ploye when so disabled? . 

The time for which all these blanks were to be filled included the 
year from September 1, 1878, to September 1, 1879. Space was given 
at the bottom of each blank for " general remarks." 

While these blanks were out, a blank was prepared and sent to 
every county clerk in the State, asking for information in regard 
to agricultare, and the possibility of securing homes for the unem- 
ployed on the farm and government lands of our State. This blank 
"^ill be found in Part Second of this report. 
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THE OBSTACLES ENCOUNTEKED. 



One of the very first difficulties we met was the need of a requisi- 
tion on the Stat© Treasury for means to begin the preparatory work of 
the Bureau. As the law stated that " the expenses of the Bureau 
shall be paid upon vouchers presented by the Commissionec," this im- 
plied that the money should first be spent before it could be obtained. 
This defect in the law and the small appropriation ($1,500 per annum,) 
were embarrassing atevery step. Thus hampered, it was impossible to ac- 
complish much more than we have. Without means to employ can- 
vassers, compelled to depend upon voluntary answers to blanks, with 
no power to enforce the law upon reluctants, and stinted as we have been 
this year in time, is it not a wonder that so much has been accom- 
plished? Next year the same difficulties will meet us, excepting that 
more time will be at our command. 

With society as at present constituted, there is an innate disincli- 
nation among men against .revealing anything which uncovers their 
private interests or actual condition. And no matter how much the 
revelation'may be shown a benefit to one and all, the same reticence 
and secrecy are manifest. - This has been the experience in all coun- 
tries and among all statisticians. Time and a higher education may 
do much to remove this habit, and even now, year after year, the citi- 
zens of our country are rapidly realizing the necessity of giving such 
information as is sought for by this Bureau. 

Our experience, in many respects, has been similar to that of every 
labor bureau. Employers and employes, for many reasons, have been 
reluctant to give answers to questions touching their so called private 
interests. Some possessed a very vague and shallow idea of the prov- 
ince and intention of the Bureau, and associated all our inquiries with 
the duties of county assessors ; tEey apprehended that their replies in 
some manner or other would tend to swell the total of their tax bills. 
Consequently, they either made no answer at all or else gave such re- 
plies as left the Bureau unable to use them. This trouble can only be 
remedied by personal visitation, or by some efi'ective means that will 
remove this false impression. 

Many were the letters of inquiry sent us to learn the exact nature 
and character of the Bureau. Some workingmen were apprehensive 
that the ultimate object of questioning them was to effect a reduction 
in wages, or something equally disagreeable ; some, for various reasons, 
were totally unable to give any satisfactory information ; some for want 
of education were unable to write (the answers were, of course, to be in 
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writing,) and from feelings of pride or delicacy would not ask others to 
write for them. Along with this it is trae that the fatiguing manual labor 
of the day unfite many of them for the use of the pen, and renders them 
inexpert in expressing their thoughts on paper. While these reasons in- 
fluenced some from answering, others again were held back by fear — 
fear of discharge from employment in case it became known they tes- 
tified. 

At Crystal City, Jefferson county, the almighty power of the Crys- 
tal City Olass Company was used to indirectly intimidate employes 
from answering when willing to do so. Of this we have sufficient evi- 
dence, and the same of other cases in many of the towns and villageB 
of the State, where coal, iron, lead and manufacturing corporations 
rule supreme. Some operatives and workingmen, to avoid detection, 
had the timidity to travel to distant post-offices and drop their blanks. 
And many were the piteous appeals made to us to not reveal their 
names, while calling upon us to visit their locality and investigate the 
facts for ourselves. 

There is no reason why any employer, after knowing the objects off 
the Bureau, should refuse to give information such as called for by the 
blanks sent out, yet some few from nothing less than sheer antagon- 
ism to the welfare of their employes, bluntly declined to have any- 
thing to do with the Bureau in any way. Much of this bad feeling was 
engendered by a batch of incorrect statements published in a certain 
St. Louis evening paper, and purporting to be an account of the Com- 
missioner's visit to the mines of Southeast Missouri. These statements 
unfortunately led several companies to refuse information to the Bu- 
reau, and also brought them into open and unqualified hostility to the 
aims and purposes of the law, which they ought to have respected. 

While it would be far more preferable that the information be 
given voluntarily, yet in view of the conceded importance of this line 
of research, no person should be permitted to prevent the execution of 
the law in refusing or neglecting to give the statistical information asked 
for. The law provides that the Commissioner shall collect certain in- 
formation, but it gives him no power to secure that information from 
those disposed or determined to withhold it. In view of this would- it 
not be well to confer power upon the Bureau to compel replies to in- 
quiries on subjects within its charge? As long as no power providing 
proper penalties exists in the law, our requests will remain unheeded^ 
and the execution of the law will be impaired. 

The exhaustive thoroughness of parliamentary labor commissions 
in England, the exactness of detail, the questioning of respondentSf 
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the particularity of the informatiOD — all their entire method would 
justify our request for more power and better facilities for Becuring in- 
dustrial data. ' Only upon exact, thorough answers can any results be 
reached. Snch powers are given in the collection of the United States 
census for 1880, and snch were used in taking the Massachusetts census 
of 1875. Along with this there also exists a necessity for some power to 
compel county officers to give information, and, if necessary, provision 
should be made to remunerate them for such services. Much valuable 
information from the several counties might be obtained from county 
officers at very trifling cost. 

On the whole we have no reason to he discouraged; we are con- 
fident that after the publication of this and next year's reports, many 
erroneous impressions regarding the Bureau will be removed. Doubt- 
lessly, then, as the institution becomes better known and its sphere of 
usefulness much better appreciated, it will encounter less obstacles, 
and be recognized as the noblest educator and defender of all that is 
good and beneficial to the labor interests of the State. In summing np 
the results of our work for the present year, it would not be out of 
place first to devote some little space to a sketch of the several labor 
bureaus, similar to ours, that have been established. 

LABOR BUREAUS. 

The General Government has always maintained a Bureau of 
Statistics at Washington ; it was instituted with our birth as a Nation, 
and develops with our needs. But not until quite recently have State 
Governments begun to recognize the importance of securing such 
statistics and evidence as have not heretofore been gathered by either 
State or National census. Hence Bureaus of Labor Statistics have been 
established. The first State to see the necessity of this special work 
was Massachusetts ; she nobly led the way and was followed in succes- 
sion by Pennsylvania, Connecticut, Ohio, New Jersey, Minnesota, Mis- 
souri, and Illinois. The Massachusetts Bureau is in its eleventh year, 
and in that period it has done a work of unexampled value and import- 
ance. The magnificent census of that State for 1875 was the fruit of 
its labors ; and, as a model of excellence and completeness, that census 
is worthy of example everywhere. 

The Massachusetts Bureau originated — as did the Bureau in this 
State and in every other — in a desire to satisfy the demands of the in, 
dustrial classes. In its long experience it has met many embarrass- 
ments ; its trials and troubles, its lack of power and want of means; 
have, been such as every new bureau of the kind suffers. But now, at 
last, it has found iis way into the confidence of all classes, and com- 
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mands unmeasured respect. Additional legiBlation and increased ap- 
propriations have materially aided its operations, and to-day it stands 
forth as an indispensable institution of the State. 

In 1872 the Pennsylvania Bureau started forth with an appropria- 
tion of $7,000 per annum, and, with a sad lack of power, undertook the 
work of gathering general statistics. In this it failed, and in 1875 it 
became an adjunct of the State Department of Internal Affairs, with 
an extension of powers given it to pursue certain special investigations- 
Its duties and powers were defined by the act regulating the election 
of a Secretary of State, passed May 11, 1874, and are as follows : 

""Section 4, The said Bureau shall fu^her collect, compile, and 
publish such statistics in regard to the wages of labor and the social 
condition of the laboring classes as may enable the people of the State 
to judge how far legislation can be invoked to correct existing evils ; 
and in order to facilitate the duties herein imposed, all corporations, 
firms, or individuals engaged in mining, manufacturing, or other busi- 
ness, and all persons working for wages within this commonwealth, 
are hereby required to furnisli euch statistical information as the chief 
of said Bureau may demand. The chief or duly authorized deputy shall 
have power to issue subpcenas, administer oaths, and take testimony in 
all matters relating to the duties herein required of said Bureau. Any 
corporation, firm, or individual doing "business within this common- 
wealth, who shall neglect or refuse, for thirty days, to answer questions 
hy circular or upon personal applieation, or who shall refuse to obey 
the auipcena and give testimony according to theprovisions of this aciy 
shall be liable to a penalty of one hundred dollars, to be collected by 
order of the commissioner of statistics, in an action of debt, in which 
the commonwealth of Pennsylvania shall be plaintiflF. This Bureau 
shall also be authorized to collect, compile and publish, annually, the 
productive statistics of agriculture, mining, manufacturing, commer- 
cial and other business interests of the State." 

Notwithstanding all the power granted in the above section, after 
three years' experience, the Chief of the Bureau in his report of 1878, 
complains of inability to secure the returns desired, and claims that 
the statistics should be gathered by personal visitation, as is now the 
system in Massachusetts. 

Shortly after the creation of the Pennsylvania Bureau, Connecticut, 
in 1873, established a Bureau, which issued two annual reports ; but 
instead of being conducted in an impartial and proper manner, it was 
used to the disadvantage of both employer and employe. Then itwas 
that those most eager for its establishment became most clamorous for 
its abolition, and despairing of any reform in its management, at length 
they secured its discontinuance in 1875, 

From 1873 repeated efi'ortB were made in Ohio to establish a Burean 
of Labor Statistics, and in 1877 the movement prevaUedi From that 
time dates the existence of the Ohio Bureau. Two reports have been 
'Bued and both are marvels of labor and devoted effort. Hampered 
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as the Oommissioner has been, he has nevertheless endeavored to pie- 
aent — and ably has he done it — an earnest, truthful, and telling com- 
pendium of evidence and statistics on the labor question. 

So also the New Jersey Bureau is worthy of mention. In 1878, it 
came into life, and since then it has labored faithfully, with but slim 
resources to aid it, to secare a thorough and honest presentation of facts. 
Its first report has placed it in the bead rank of departments in that 
State, and its work finds encouragement on every hand. 

The Minnesota Bureau has not made any great researches for labor 
itatisties ; next year it promises to do so. 

Missouri, none the less behind her sister States, was next in order 
to establish a Labor Bureau. Its origin and history have been already 
etated in this report- 
After Missouri came Illinois, last and most recent of all, to ac- 
knowledge the demand for information on labor matters. Through the 
efibrts of the Socialist representatives in the Legislature from Chicago, 
this measure was adopted June, 1819. While the law creating every ' 
other burean was modeled after the Massachusetts act, yet Illinois has 
taken a new departure, and has a body of five Commissioners, who 
constitute the Bureau. 

While these Bureaus are at work, the agitation is going on to create 
their like in other States. The question has been within the past year 
before the Legislatures of Connecticut, New York, Indiana, Wisconsin, 
Michigan and California, and there is a likelihood that New York and 
California will next year adopt the measure. Connecticot will like- 
wise re-establish her Bureau. - 

As this agitation in the States proceeds, there is a pressure on 
Congress to institute a National Bureau, corresponding in nature with 
the State Bureaus. This measure is now before the Senate, and is most 
likely to pass. The desire for such Bureau first expressed itself in 1866, 
at the First Annual Convention of Workingmen, at Baltimore, Md. 
Congress, that year, was called upon to pass the bill, and again, year 
after year, the measure was urged, but without any significant result 
until December, 1871, when a bill for a National Bureau passed the 
House by a vote of 134 to 36. Owing to delay, it did not reach the 
Senate in time for action. The next year the same bill was brought 
forward, but died in committee. Nothing more of importance was 
done from that until 1877, when immense petitions from workingmen 
poared into both houses of Congress, and asked for the passage of the 
measure. Acting upon this, and no doubt prompted by other causes, 
the House in 1&78 appointed a special committee to investigate the 
condition of labor. This was known as "The Hewitt Committee." 
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And again in 1879 the same work was continued ^3y " The Wright 
Committee," which is now at work. From the labors of these com- 
mitteeB, sufficient has been gathered to show the fitness of inaugurating 
a permanent National Bureau, where proper investigations and com- 
parisons can be made from year to year. 

But here arises the question : "What is the need for any special 
Bureau of Labor Statistics in either State or Nation P' The answer is 
most emphatically given in the massive evidence already collected by 
Bureaus extant. Bead the reports of these Bureaus, and at once the 
conviction follows that no system of statistics or figures, no matter 
how accurate, can alone set forth thecondition of labor. AcontinuouB 
and properly directed investigation must be made into evils and con- 
ditions affecting labor. Testimony, evidence, personal statements, and 
all that can be gathered to display the sum of labor grievances, are 
matters that can never be made apparent by bare columns of figures. 
In saying this, we do not disparage the collection of statistics and their 
legitimate uses. They have their place. But to depend upon them 
alone, when investigating matters affecting the interests of working 
people, is practically ^of no benefit. No arrangement of statistics, no 
matter how perfect, can truly demonstrate such subjects as mine ven- 
tillation, factory inspection, store order pay, reduced hours of labor, 
children's employment and education, and many other topics now so 
universally agitated by workingmen. A perusal of our report will be 
our best argument, 

England for 48 years has conducted a thorough system of inquiry 
into all that relates to the condition of her wealth producers. Pains- 
taking and complete in this regard have been the labors of her parlia- 
mentary commissions ; the result is nearly three hundred volumes of 
evidence and statistics. Upon this have been founded many salutary 
and efficient reforms in the status of her working people. 

France, Germany, Belgium, Austria, Switzerland, and other coun- 
tries of Europe have likewise their bureaus for the collection of labor 
statistics. And wherever civilization exists the necessity for labor in- 
vestigation prevails. 

RESULTS OP OUR WOEK. 

In summing up our work as a beginning, we have reason to feel 
considerably elated at the results secured. While the work is far from 
being complete, still the average percentage of returns is large enough 
upon which to base calculations as to the general and average wages, 
earnings, expenses, employment, and hours of labor of the working 
^^eople of our State. While we admit the returns may not have the 
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force that comes from numbers, still, as is well stated by the Chief of 
the Massachusetts Bureau, after an experience of eight successive 
years, " an average based upon fifty returns, may be as true as one 
founded on fifty thousand." We doubt not that trivial errors may ap- 
pear in this, our first report ; but to avoid them we carefully examined 
each blank as it came in, and whenever a statement seemed strange, 
■or a discrepancy appeared, we at once sent out correspondence to in- 
vestigate its truth. On tiiis account we are prone to say that the av- 
•erages contained in this report are as nearly accurate as those in any 
labor report published. 

The returns are from every county in the State, and while they 
do not represent every establishment in which persons are employed, 
yet they do represent the true condition of the wage-working class as 
far as can be pictured by their wages, earnings, savings, or debt. 

To give a clearer idea of the matter, the following table illustrates 
'the character of the blanks sent out and the number returned: 

TABLE OF BBTURJfS. 







Blanks return- 
ed. 






Filled. 


tilled. 


■amployers' General Blank -. 
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462 
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24 
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The Bureau issued in, all 1,334 blanks to employers, and of these 
382 were returned ; an average of 29 per cent. ; of employes' blanks, 
1,833 were sent out and 663 returned ; an average of 36 per cent. Let 
us here compare this with the number of returns received by other 
bureaus the first year of their existence, and note the average percent- 
age for each State. 

PERCENTAGE OF BLANKS RETURNED. 
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This demonstrates clearly that in spite of every obstacle, the Mis- 
souri Bureau of Labor Statistics, ia the aggregate, has received a greater 
number of returns for its first year than any other similar bureau for 
the same period. 

The returns received from employes are from the most intelligent 
and better paid class. Those from employers represent the oldest and 
best established concerns in the State. A large number of minor in- 
dustries have not been reached, but the returns from the leading indus- 
tries are sufficient to convince the most skeptical in regard to the 
necessity for some action to promote the welfare and advancement of 
the working people of the State. True, we are no worse off than'other 
and older States, but if the evils now cropping out in our midst and 
evidenced by the general discontent of onr mechanics and workers, are 
not in some way met and remedied, we will inevitably and before long 
drop into the dangers affecting European countries. 

To our mind there is much that this Bureau has accomplished, yet 
subjects of the most vital public interest still remain to be examined. 
There is a broad field of labor yet untouched. But preliminary to 
entering it one great good has been achieved, and that is the educa^ 
tional influence our schedules or blanks have had upon the public. 
Parties who never kept any account of their business, workingmen 
without any definite idea of what they earned or what they spent, 
these are preparing to be able next year to give a proper report. And 
this is really a great benefit to the State, for it is educating our people 
into the scientific, political and economical uses to which statistical 
facts"can be applied. 

And now, in conclusion, we submit that this report for the first 
year, more scanty in details and imperfect in material than we desire, 
must be preliminary to other reports, more minute, elaborate and sat- 
isfactory. We ask the attention of the Legislature to certain defects 
in the law, and trust that power and means may be given the Bureau 
to carry on the work so auspiciously inaugurated. 
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AGRICULTURE-ITS INDUCEMENTS. 



Missouri is peculiarly and specially adapted to all classes of in- 
dastiy, but in none does it present more natural advantages than ioi 
the cultivation of the soil. It has been well said that " agriculture i* 
the basis of all industries and the primary source of all wealth." And 
with this axiom before ua, we must admit that as a State we cannot 
pay too much attention to the development of our immense landed 
resources. Our broad inviting acres offer abundance of room for mote 
than double our present population. Kich in all that goes to make up 
the natural resources of a State, Missouri offers every inducement to- 
immigration. Here we have cheap lands, a richness of soil unsur- 
passed, a wealth of territory startling in growth and grand immensity. 
All we lack is a sufficiency of people with large means, and people 
with small means — people fitted to till the soil — to purchase and culti- 
vate our farms and unimproved lands. 

In touching this subject we wish it understood from the start that 
it is the desire of the Bureau to do all in its power to promote and 
encourage the agricultural interests of the State ; but in doing so it 
will be with an earnest desire to secure their permanent prosperity. 

How often do we hear it said that the surplus labor in large cities 
oould find plenty of work and good pay by hiring out as farm hands, 
•r by opening up small farms of their own. And at the same time it 
is stated that very little capital is needed for a farmer to start with, 
and many who begin with very little soon acquire good homes of their 
own and become independent. This statement seems very plansiUfr 
and is a panacea to the thousands of unemployed. 'Jlie truth of itt 
although often questioned, has never been made a subject of investi- 
gation. It is true Missouri offers great inducements in agriculture to- 
those possessed of sufficient money capital, but it remains to be shown 
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what chance there is for those destitute of money. And also what 
facilities are opened for the employment of additional farm laborers. 
This information we have labored to secure, and in procuring it for 
this report, we have tried to obtain every fact of importance bearing 
upon the subject. 

To the city mechanic or laborer out of work; the offer of employ- 
ment and pay is a temptation very inviting. But before seeking relief 
in agriculture there are certain considerations to be studied. Mechan- 
ics and laborers, such as are out of employment in cities, know very 
little of agriculture, and those of that class who have tried it, have the 
most convincing arguments against it as a remedy for surplus labor. 
A man reared in the life of a city, knowing little of farm labor, will 
£nd farmiug a hard and unprofitable occupation, by no means as 
poetic as some may fancy. True, it may produce a living, but for a 
man with small means, it is only with excessive tcil and drudgery,, and 
to get rid of this drudgery many farmers' sons leave their homes for 
the uncertainties of city life. We know it to be a fact that city work- 
ingmen have in many cases invested their small savings in farms, and 
from unfitness for the work or failure in the crop, lost all they pos- 
sessed and returned again to city life. Colonies have started, settle- 
ments have been organized, and nine out of ten of those composed of 
«ity workingmen have ended in disaster and loss. 

Agiiculture in our present age has become more and more a sci- 
ence. It now requires a knowledge of details and a thoroughness of 
comprehension unknown in former years. This knowledge can be ex- 
pected only from those who have followed farming from youth, or who 
make it their patient study. Muscular exertion has given way to 
chemistry, improved plows and labor-saving machinery, and as fast ai 
these come in the hired laborer on our farms goes out to crowd oar 
cities, and thus increase the number of unemployed. In this stage of 
the nineteenth century, to go on the soil and till it by the old methods 
of hand labor is a waste of effort, both unproductive and inadvisable. 

Thus far we have granted the possibility of procuring a farm, but 
- before this is reached it must be remembered that: First, it takes 
money to reach the land; second, it takes money to buy the land; 
third, it takes money to cultivate the land. And under such circum- 
Btances what can be done by the mechanic and laborer, out ot work and 
out of money, and even by the poverty-stricken farmer ? This is the 
first question. But it will be said employment can be given them as 
farm laborers. This may be true here and there at harvest time, but 
at that season the evil of unemployed labor is not so manifest. In 
solving this question of what shall be done for the unemployed, let' it 
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be solved finally and upon correct principles. While we are setting 
our surplns city labor to work on farms, the very same power of inven- 
tion and machinery is fast throwing idle the hand laborers employed 
on farms. This same farm labor comes crowding into the large cities 
every Winter ! It increases the number of unemployed, reduces wages 
in the cities by competing for work, and, in the last extremity, when 
denied the chance to labor, it haunts our soup-houses and stretches 
forth its bony hand for charity. . And thus the question will again come 
Tip : " What is to be done with the labor that improved machinery and 
new methods of labor have made in excess of demand ? " And the 
solution of this question demands the best thought and energy of the 
whole Nation. 

We recognize, as we stated at the outset, the true value of agricul-^ 
tare to the State. But there is this fact, that while in 1870, over 52 per 
cent, of the people in Missouri were engaged in agricultural pursuits, 
only 16 per cent, followed manufacturing and mechanical occupa- 
tions. And this relative proportion has not much altered. Such 
a preponderance in agricultural pursuits must be overcome by the 
development of our immense mining and manufacturing resources. 
Our State can reach its grandest destiny by giving greater encourage- 
ment to these interests. 

With a free desire to get the facts as to how far Missouri offers em- 
ployment in agricultural pursuits, and with a desire to make known all 
the inducements, so to show plainly what capital is required for small 
farming and what possibilities are at hand, this Bureau issued a circu- 
lar blank to each county clerk in the 114 counties of the State. In fill- 
ing out the blanks, the county clerks inform us they invariably called 
to their aid some of the best informed and most prominent farmers in 
the several counties. This should be sufficient guarantee as to the ac- 
curacy of the returns. Of the 114 blanks sent out, full returns were 
made from 103 counties — a sufficiency upon which to base a fair aver' 
rge. The following is a copy of the circular sent out with each blank : 
State op Missoum, 
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St. Louis, October,1879. 
Dear Sir — On account of the large number of mechanics and 
laborers out of employment in the large cities in the State, and the be- 
lief that for some time there will not be an adequate demand in the 
cities for this labor, it has therefore been frequently suggested that the 
present surplus of labor could find an abundance of paying work by 
engaging in agriculture ; and it is further claimed by many, that will- 
ing men, with nerve and muscle, with little or no capital, can ^o into 
the farming districts and in a few years acquire homes of their own, 
and become independent. 
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With the welfare of the working classes and the interest of the 
State at heart, this Bureau has decided to secure such facts as are for 
the best interest of both State and unemployed, so that within this 
State all unemployed labor can be steadUy and profitably at wort. 
With this object in view, I respectfully ask you to furnish the Bureau, 
as far as possible, with replies to enclosed blank, on or before Novem- 
1st, 1879. 

Yours respectfully, 

W. H. HIILKEKE, Commissioner. 

Note.— (Secdon 6, eesslOD scu, p. 164, laws of 1679.) AH Btato, county or cttj- 
officers are hereby directed to luniUh to Bsld CommlssiODer. upon blB reqaest. all ata- 
tlsClcal Information in reference to labor, which shall be In their posseuloa as sucb offl- 
oers. 

Appended to the above was the schedule of questions, twenty -three 
in number ; the nature of them is apparent in the following tables, 
consequently it is of no use to republish them. The result of oor in- 
quiries is to be found in the following tables : 
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Farm Lands—Miseeilaneous. 



The following returns from coanty clerks were obtained on the 
same blanks with the preceding tables. These returns are presented 
by counties, and indicate the terms of sale for land, the rates of int«- 
est, and the inducements to families with small capital to locate on 
farms in the respective counties. Other interesting matter will be 
found under this heading. Where the rate of interest is not stated, 10 
per cent is the rate, and it is omitted for the sake of brevity : 

Adair.— Teimi to snit purchaser; low prices, good bomes, nood schools, good 
ctanrcli privileges, good society, good bealtta, aad iadependeDCe for ttaoae wbo- 
will work. Average yield of corn In 1S79, 60 bushels per acre all over coon^. 
600,000 r^lroaddes have been made this year. Boom for thousands wbo will open op 
or reat lands and work (or themselves. 

Andrew. — Terms tofuit purchaser; extra lands cheap; good schools, churches, 
convenient markets and good society. A. great many farmer's sons leave here and g» 
somewhere — the western boys are uncertain, but will drive a stake wberever they see 
a good opeolug. 

^(cAifon.— Terms ea sy— one to five years time. Good inducements. 

Xu(^ratn.-~Im proved' land, ten to twenty-five dollars per acre on very reaaonable 
terms. Good lands— superior for grasses ; protection for &mtiy and a healthy country. 

itonii.— Wild lands two-fifty to five dollars per acre. Cheap homes offered. 

Barton,— One to four years Ume to settlers. 

Satti.—CnBh one-third, balance one to two years time. By industry and econ- 
omy a nuuily can be independeot and have a borne of tbelr own. Very many come 
here with little or nothing, except a team, and do welL This county is high, rolling 
prairie, except some timber, which is along the water courses. There are many 160 
acre tracts of good land from five to six dollars per acre. Four persons can buy to- 
gether, enclose It, and each have forty acres. This would give plenty o{ range for 
stock, and to cut hay. The county has do indebtedneas; has good public buildingi i 
is well supplied with schools ; taxes low; large streams all bridged, and good proi- 
pecta for a railroad through the conoty. 

Bmton. — The greatest portion of Government land here is billy, rocky and nnfit 
for ooltivBtion. Farm lands from three to ten dollars per acre ; terms easy. 

Bollinger.— MoBt of the Oovernment land in this county was withdravn ttom 
market for the St. Louis, I. M. and S. B B., which company refused to accept It, and It 
will be In market again this winter. Farm lands for sale, two-thirds cash, bilaace six 
to 10 per cent, interest. Good market. 
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£oon«.— Oasb one-third, balance on tlm4, stx to ten per cent. Interest ; long: time 
granted. Cheap, well improved farms, for sale on liberal terma; good scboolsand 
roads. 

BueAanan— Oaeb, ten (o flftf dollars ; deferred payments permitted. 

Caldv>ell.~U. & St. Joe R. R. lands, three to six years time, six to ten per cen t 
interest. Improved farms one-third oaeh, balance in from one to two years. Qood bo- 
«ietj ; seventy school houses ; county out of debt. 

Callawa J/. ~Sniall Improved farms eight to fifteen dollars per acre, eight per cent 
Interest and long time time to pay. A good dasa of Immigration is desired and en- 
couraged. Soil good for grass, stock and fruit. Beef cattle three to four and a half 
oentB per pound. 

Camcf«n.— Cash one-half to one-fourth to start with ; balance one to five years 
time at six per cent. Cheap lands and good markets. y 

C»P« Girorrfeau. —Very favorable terms, seven to ten per cent, interest. Qood 
vplafidB ; swampy In sontbern part of county. Immigrants always welcome and well 
treated. ' 

Carroll — Good lands, good schools and churches In every neighborhood. 

Carter.— Part cash for lands, balance in one or two years. The soli sandy bof^ 
tom, someday and some gravel. Families can live cheap, and everybody is willing to 
help those who are indnstrious. 

Cau.— Low rates for cash ; easy terms If credit is desired. 

Chariton— CoAti one-thini, two to five years time, at eight to ten per cent. Cui 
rent for part of crop and thereby make a good living. Borne begin without any money, 
simply having a few fbrming implements and a team. Good tobacco land. 

CAH»(ian.— Five years time for land and homes at low flgnres. 

Clark. — Cash one-third, balance one to two years time at eight to ten per cent 
Interest. No inducements unless settlers want to buy. Good cattle raising county. 

Clay. — Cash ten to thirty dollars, eight to ten per cent, interest. Some think it 
cheaper to rent than to own land In this county. Any industrious man can get good 
terms of rent. One-half of county is blue grass pastures, and this grass grows where- 
ever brush is cut. 

Clinton. — One to five years Ume at eight to ten percent. Interest. 

Cooper. — Five to thirteen dollars per acre for farm lands; time given as tongas 
desired at six to eight per cent. Interest. Plenty of work and plentiful yield of crops. 
Grapes In abundance. A great demand for willing labor ; the worst obstacle to farming 
is the quality of our labor. Had the .prospects in towns or cities been good the past 
six years, fifty per cent of our farmer's sons wonld have gone, but the small chance of. 
getUng employment has deterred them. 

0-oui/or<i.— Indncementa as good as any In State. Three to five years time. 

Daife.— Any terms as to time. Taluable railroad lands, with zinc, lead, coal, 
etc, in abundance. Cheap lands, superior climate and water, good and peacefhl soci- 
ety, good schools and churches. 

Dnliat.— Cash one-third, one-third more in a year and balance in two years. Can 
lease improved farms for one-third cash. 

Daniai. — Cash one-third, balance on time. Cheap lands, good crops, good 
schools and good society. A few tracts of as much as 1,000 acres, can he bought ia 
one body. 

DeKalb. — Farm lands tea to twenty dollars per acre. 

Dmi,— Prom one to five years time. Good schools and healthy conntry. 
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Dunklin— Ooe to three jears time. Blch uid productive lands, with good catile 
range In most parts of the county. 

Franklin. — Two to five years time at dx to elj;bt per cent interest. 

Oa>eonade.—Fatm lands from five to twenty-flve dollars per acre ; Interest six t» 
eight per cent Fair Indncements to rent or buy. 

Grtgne. — Cash one-fourth, balance four to ten years at six to ten per cent; soil 
richest on earth ; pleasant homes, good climate and sure chance (or Independence. 

Cruniy.— Improved farms ten to thirty dollars pet acre ; interest eight to tea 
per cent. Cheap lauds and good school accommodations, and Iobs money required h 
start than in Gaetertrstates. 

SarrUon.—Oae to five years Ume, six to ten per cent interest. Good cbtirobes, 
good schools, healthy climate and cheap lands. 

£enry,— The Government land is la the Osage hills. Land can be bonebt for 
one-half cash, balance three to five years. Good climate and a splendid country fbr 
produce and lire stock. 

Hickory. — Cash one-third, balance one to tbree years Ume. Qood soil, healthy 
climate, good schools, churches and ft'esb water. 

Sou eZ!.— Favorable t«rms. Cheap living and Government land to oflbr. 

Iron.— >Cash one- half, remainder on time at eight to t«n per cent. 

Jaekton.— From &'e to seventy-five dollars per acre accordint; to looatfon and 
Improvements; one-half cash, balance on time, Beven to ten per cent, interest Good 
returns fbr good work and managenient. 

Jospar,— Cash one-fifth to one-half, balance in one to three jears. Good eotdety, 
good climate, productive land, permaiK'Dt school fund of $225,(100, cheap land. Many 
begin on little or nothing. Our mines, in a great measn re, supply the demand for farm 
laborers. 

Jefferson.— One to three years time, six per cent, interest; rash one-fourth. If 
wanted in a locality anil if well recommended, teams and powsare furnished settlers. 

Johnson — Improved farms three to thirty dollars per acre ; eight to ten per 
cent, interest. Better than Kuneas lands ; as good as Texas or any other place. 

iCnoz.— One to five years time. All that is wanttd is men with capital, of busi- 
ness capacity and enterprise. Raise anything here that is raised elsewhere in the 

Lafayttte. — Improved fiirms for sale; fifteen to forty dollars per acre, unim- 
proved farrna ftom five to twenty doil^-rs per acre. Pine land yields heavily ; bemp 
easily raised ; good laciiities for marlcet and good in evi^ry respect 

^Laurencc.-^Un improved prairie lands from four to six dollars per acre, on one to 
three years time; lands can l)e leased. 

LeiBie. — Lands can be bought on time ; eight to <en per cent, interest. 

Lincoln. — Terms to suit purchaser ; six Co eight per cent Interest 

Linn.— Improved farms six to fifteen dollars per acre. Cheap homes and good 
schools. 

Livingiton, — Cash half, one to five years time. Plenty of roogh fare, coaraa diet 
and bard worli for families with small capital. 

McDonald.— Tl\\abl6 land on from one to three years time. Good water, timber, 
range and healthy climate. 

Macon.— One to five years time, eight to ten per cent. Interest; county lands on 
as long time as desired. Good lands, coal, good water, plenty timber and good eo- 
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Jifofiiton.— Four to five dollars per acre, interest bIx per cent. Land good for 
■beep raising. 

Maria. — Land tbree to foar dollars per acre. 

jtfarton. — Improved forms five to seventf-flve dollars per acre, Interestfromsixto 
ten per cent. Good inducements to those of Industrlons taabfts. 

Merctr. — Land five to tweutf dollars per acre. Interest six per cent. £ndQe»- 
ments aa good as any In tbe land. 

Miller. — PlenCf of time allowed settlers. 

Moniteau —Cash one-fourth, balance one to two years, at eight per cent, futetest. 
Good health and low taxes. 

M<mrot. — Improved lands five to fifteen dollars per acre, eight to ten per cent, 
interest. Qood stock raising lands. 

Montgomtry.—'FTonx one to five years Ume, six to eight per cent, interest ' 

Moryan.— Unimproved land Ave to seven and a half dollars per acre ; improved, 
■even and a half to twenty doliars per acre. 

JVeu ton. —Seven years time at seven percent. No inducements In particular ; 
■oil good lor wheat. 

Nodaviay.—Ct.sh One-third, balance in one to two ^ears. Can rent for one-third 

Oregon.— Vitty cents to five dollars per acre, six to ten per cent Interest. Fifty 
thousand acres of uDimpToved land for sate— some good farming land, some good pine 
land, and some mineral land ; the whole in one lot at fifty cents per acre. 

Oaage.—Q&ah one-fourth to one-half, balance ou good terms, at seven to nine per 
•ent. interest 

Oiark. — Land can he rented for one-third of crop, with privilege of garden. 
There is a larice amouut of government land in this county. A goodjnany small farms 
now are located on government land. The rent per pair for draaght animals Is fifty 
cents per day. 

Ptmiteot.—VSooA lands from fifty cents to tbree dollars per acre, on long Ume. 
Quiet, pleasant people Xa live with. 

Perry. —Viwe to fifty dollars per acre at six to ten per cent interest Cheap land 
and productive, and cheap transportation. There is no government land worth any- 
thing. No prairie land except worn out lands. Lands all timbered except those In 
•ultivation. 

Pettis. — Ten to fifty dollars per acre, six to ten per cent interest. Plen^ of 
work, good health and low taxes. 

PAelpe. — Easy terms, six to ten per cent. 

Pike.—Caih one-third to one-half, eight to ten percent Interest, one to five 
years time. Pleasant homes and encouragement from all. Land best In country ; 
peachrs and small fruit In abundance. 

Platte —Gash ten to thirty dollars, balance on time, six to ten per cent interest 

Polk. — Cash one-third, one to five years time, six to ten per cent, interest, cheap 
livlngi oce-third of crop for rent, and good range for stock. 

Pulaeki. — All the government land fit for cultivation is taken np, the balance Is 
eovered with timber, and this can be bad for one and one-fourth to two and one-half 
dollars per acre. There are seventy thousand acres of railroad lands of good quality 
that can be bought for one to five dollars per acre. School lands one dollar and 
twenty-five cents per acre, and to pay the accruing interest, 

Putnam. — One to Ave years time. Cheap lands, good range, plenty Of water and 
eheap living. 
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Rail*. — UDltmlted Ume, etgbt per cent, ioterest. Good sraln country. 

Jiii)Klo2pA.— One to five years, seven to ten per cenL Interest. Good land for gnli 
and tobacco. Balae and ship stock of all kinds. Borne swaniplaudgfor sale by countj 
court at two dollars and fifty cents per acre. 

Jiay,— Five years Ome, eight per cent. Interest. Good, steady farmers can d« 
well. 

ReynDlds.—Oaa to five dollars per acre, interest six per cent. Lands can be leased 
for a series of years. 

St. Clair.—Ciab oae-tbird, balance six to ten per cent Low figores and a good 
count; for persons with small means. 

SU. OMsiici's.— Casta one-third, balance one to three years. Eight to ten per 
cent. Interest. Good, prodnctlre small farms can be bought cheap. 

St. Louia. — Oasli thirty to one hundred dollu's, six to eight per cent, interest 
Good Inducements offered to settlers with smaU capital. 

Saline.— Caah one-tbird, balance one to three years time. 

Scotland. — Reasonable terms; cheap lands and good market 

$«o<^— Land two and half to ten dollars per acre ; cash, one- third, balance one t« 
two years. Obeap and productive land, and close to river and railroad traDsportation. 

Shannon. — Wild lands two to five dollars per acre ; Improved land three to tea 
dollars per acre, loterest seven to tea per cenL Every Inducement a poor man cak 
ask. Land well adapted to Italt growing, sheep raising and mining. 

SAtlby. — Improved farms ten to twenty-five dollars per acre, interest ^glit per 
cent. Good soil, healthy climate and good market. 

Stone. — Cash, one half, balance one to two years. The fkce of the country ii 
generally mountainous, and the good land Is In small bodies. Families with small cap- 
tal will find plenty Of hard work and poor pay. 

StoddaM.—CM,b, one-fifth, balance two to four years, eight per cent. Inter^t. 

Su^^inan.— Good terms, good stock raising country, rich soli ; markets In closs 
proximity. 

Taney. — Good farms three to ten dollars per acre. Good prospects for those wh» 
will invest in stock raising. Cotton Is the staple production for maikel. 

7^04. — Any terms to secure immigration. 

TTarrwi,— Plenty Ome on good security, at dght per cent Market prices vary 
with those ot market in St Louis, flfty-flve miles distant. 

Washington. — One to three years time at six per cent. 

ffayns.— Part cash, balance one to five years. 

Webeter. — Railroad land on seven years time at eight percent, interest, or t* 
rent for one-third crop. 

Worth. — Cue to five years Ume, six to eight per cent, interest 

The foregoing returns from 103 coanties might have been far mors 
complete and satisfactory, had the law compelled county clerks to an- 
swer when requested. After more than a month from date of sendiDg 
out circular blanks, only 62 coanties had reported ; then on November 
11, 1879, the Bureau issued a notice to each of the derelict counties, 
which had the effect of bringing in returns from 42 additional counties. 
The following counties, however, did not make any return, viz : Doug- 
las, Gentry, Holt, Howard, Laclede, Mississippi, Kipley, St. Francois, 
Schuyler, Vernon, Wright — 11 in all. 
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Butler, St. Charles and New Madrid came in too late for tabnlation 
in tables No, 2 and No. 3. The following is a summary of their reports: 

£u<I«r county.— Our chief products and prices are: Corn, 30c.; wheat, $1.00;po- 
tatoei, 76c.i oaU, 25c. Location, close to railroad; soil, good. Oxen, $50p«rpalr; 
borsei, |40per head; mules, $50 per head; milch cowe, $15 per head; eheep, $12& 
per bead ; hogs, 2c. per pound. Lande can be leased or bouj^ht on long time, six per 
cent, interest, $1.25 to $10.00 per acre. Smalteet amount of money necessary to start 
farming, $150. The county 1b well supplied with farm hands. WaKes per month ot 
farm hands steadily employed, $10 and board. Ten per cent, of farmers' sons migrate 
every year. 

St. Charla county.— Soil varied In quality ; one to three years' time to buyers, eight 
percent, interest; ten miles to ahlpplng point Farm hands' wages, $18 per month 
and board. 

Jftvj Madrid eouniy.—Obiel proHaota and prices are: Corn, JOc; wheat, $1.00; 
cotton, 2jc per pound In seed; three miles to shipping point) good land. Draught 
animals and live stock cheaper than anywhere In State. Cleared land $8 per acre, long 
time to pay, ten per cent. Interest. One thousand immigrants wanted. Farm bauds' 
wages, $12 per month and board. 

BVMUiRY, 

In securing the eBtimate of govemnient land undispoged of in the 
State, the Bureau addressed inquiries to the United States Land Offices 
in the State, at Boonville, Ironton and Springfield, and also to the 
General Land Office at Washington, D, C. Owing to the daily appro- 
priations of the public domain, it is extremely difficult to secure infor- 
mation on this subject with any degree of accuracy. Notwithstanding 
this, the Land Registers at the above offices made reports to us up to. 
date of November 17, 1879.* The BoonviUe district made a full return 
by counties. The others were unable to do bo. The result is as fol- 
lows: 



Boonville dlstilcL.. 
Ironton district... 



Sprlngdeld district.. 



870,000 acres 

l,S7G,000 acres 
600,000 acres 



2,264, 04X) acres 



TJmcultivatbd LAHn. — Our returns show a total of 3,833,713 acres 
of cleared, uncultivated land, and 10,291,434 acres of woodland, making 
a total of 14,125,147 acres of land uncoltivated in the State. There is 
cleared, uncultivated land in fifty-six counties, and woodland in all. 
Oounting the cleared, uncultivated land alone, it would give 95,843 
farms of forty acres each, susceptible of cultivation. With such a large 
domain of uncultivated land, and knowing the fact that in every county 
it can be rented or purchased on good terms, there is no reason why 
settlers or farmers in search of farms should not locate in our State. 
L s — 4 
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Opportukitikb and Prices, — The smallest amount of money necee- 
eary to start with in a few counties is $150, but the average in seventy- 
six counties is |277, and in some as high as $1,000 to $1,500 is required. 
Colonies of ten to twenty families can rent or purchase land in seventy- 
sis counties. The average price per acre for cleared, uncultivated land 
is $5.32; the highest price, $35 per acre; the lowest, $1.00. Small im- 
proved farms average a rent of $2.67 per acre ; some as high as sis, aad a 
few as low as one dollar — in a few places one-third of crop is the rent. The 
average distance to market town or shipping point is a matter of great 
moment to those inteading to take up farms. With our great railroad 
facilities in Missouri, the average, according to our returns, is a distance 
of ISi miles ; some places being only 3 miles distant, a few being 75 
miles. 

Average Price op Farm Stock.— Working oxen have entirely 
gone out of use in 25 counties, and are condemned as " too slow," " be- 
hind the age," etc. In a few others they are seldom used, and in 82 
counties of the State they are still in vogue. Average price, $57.40 per 
pair ; in some counties, $90 ; in others, only $40. In; most cases they 
are lees than $65 per pair. Horses, $52.70 per head ; mules, $64.60 ; 
cows, $16.06; sheep, $1.72; hogs, 3 316 cents per pound. 

Faem Laborers. — In presenting our report as to the number of 
men who can find employment as farm laborers in the State, we wish 
to state that'county clerks, in many instances, evidently misunderstood 
the question and thought it meant immigrants or those who could start 
and employ themselves. At any rate our reports show a total of 10,940 
farm hands wanted in 29 counties, while 23 report a corresponding sur- 
plus ; 19 state there is a demand for more, and 29 make no report. 

In some counties there is an astonishing number of farmers' sons 
who migrate every year and abandon farming. A few report as high 
as 33i per cent., some few as low as half of one per cent. From all 
accounts, 78 counties report migration of farmers' sons ; 44 report an 
average of llf per cent, per year ; 34 give no stated number, simply 
reporting that there is such migration. The cause of this maybe found 
in the attractiveness of cities and in the innate desire of youth for so- 
cial enjoyments. Our young men, born and bred upon a farm to-day, 
soon grow restive in the isolation of farm life, and become filled with a 
longing for the life in large cities, and fondly imagine that in them the 
quickest and surest road to wealth can be found. They learn to look 
upon farm labor with disdain, and turn their faces to other fields of in- 
dustry, perhaps less remunerative and more repulsive. Until these 
youths learn the nobility and honor of all useful labor, thei migration of 
farmers' sons will in no respect be diminished. 
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Farm Laborers' Wares. — The three tables of monthly wages of 
farm laborers, give the following averages per month : 

Employed the whole year and living ob f&ria $13 79 

Having house on farm, with garden, etc. i _ 14 TG 

Temporary employes, living away trom faroi 17 S6 

Temporary employes, living away from farm, 50 cents to one dollar per day. 

CoHCLtJsioNS. — The evidence herein presented from the difTerent 
-counties, warrants the statements we made in opening this subject. 
Furthermore, it goes far to show that while there is plenty of unculti- 
vated land in the State, yet there is not a single county where a man 
can start a farm without at least $150.00. This is certainly a small sum 
to many, but how are the unemployed poor, for whom farming is pre- 
ECribed as a remedy, to obtain it ? Then, again, are they competent to 
conduct a farm and make it pay ? Along with this there is the fact 
that there is scarcely any demand for them as farm laborers. Instead 
of advising unemployed laborers, out of money, to embark in the occu- 
pation of farming, it is to the interest of Missouri to seek the immigra- 
tion of practical farmers, with sufficient means to open up small and 
large farms, and thereby securely build up the agricultural interests of 
the State. 
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WAGES, EARNINGS AND EMPLOYMENT, 



In preBenting thia part of out report we wish to call attention to 
the fact that every branch of labor was included in our inTestigation, 
and although the returns do not embrace every establishment in which 
persons are employed, yet as they are gathered from all the diflferent 
counties of the State, we are confident that they represent the true 
condition of the working classes, as far as it can be presented by a 
picture of their wages, earnings, hours of labor and days work in the 
year. 

European reports on earnings, cost of living, etc., of wage-laborers, 
have never been based upon a number of returns greater than fifty. 
The United States Qovernment based its reports upon a number no 
larger. Our returns, in almost every case, closely approach that num- 
ber, and in some cases are even in excess of it. While we have for- 
warded our blanks to al! classes of workingmen, yet the employes* 
returns are mainly from the most intelligent and better paid class of 
workmen ; and the employers' returns are from the leading concemB- 
in their line of industry. 

Our tables are based upon an average of three hundred and eight 
working days in the year. The average number of days work in the 
year varies in each establishment, and employes are greatly affected 
in wages by stoppage of work, sickness and other causes. In giving 
the average wages per week, it is often the case that employers, in 
their returns, include the salaries of officers, clerks, etc., with the pay of 
wage-labor. And in other cases it happens that the wages of the most 
skillful are given as the average of all employed in that occupation, thus 
regulating the wages of the many by the pay of the few. This is a very 
common practice with employers. Yet in spite of this the statement 
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of average weekly wages in most employments is enough to make it a 
matter of surprise how working people manage to exist on what they 
earn. In localities where an extensive Trades Union exists, wages are 
ikigher than elsewhere, and the wages of all more nearly agree. This 
is a fact we have noticed in compiling our returns. 

The year for which these returns are made is for the year ending 
September 1, 1879. For purposes of classification, this part of our re- 
port is subdivided under five heads, viz : The Building Trades, The 
■Iron Industries, Manufactures, Mining and Miscellaneous — the whole 
to be followed by a complete recapitulation of both employers' and 
employes' returns. It will be observed in the comparison of these re- 
turns that there is very little discrepancy between employers' and em- 
ployes' statements. 
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The building trades, in a great meaBnre, are affected by-changes of 
weather. Kain, frost, etc., bring many days of idleness to employes,, 
and for this reason steady employment is unusaal. The work is mostly 
done by contract, and the men are employed by the day or honr, and 
only SQch a number hired as will be able to complete the contract in a 
given time ; after that, unless another contract is secured in the mean- 
time, the employes are at liberty to look elsewhere for employmenL 
Thus a workman may have a half-dozen different employers during a 
season. This makes it extremely di£Scult to ascertain the average em- 
ployment in the year. Occasionally there are cases, however, where 
men work steadily for years with one employer. This is true of the 
carpenter trade. But in bricklaying, mason work, plastering, painting^ 
etc., there is considerable change of hands. 

Carpenters have suffered considerably from the introduction of 
machinery. Doors, sash, blinds, and much of the wood-work is pre- 
pared in planing mills, thus diminishing the employment of carpen- 
ters to a great extent. 

In former years the plasterers did theirown lathing. Now,tM8work 
is turned over to professional lathers, who take it on contract, and em- 
ploy half-grown young men at from 75 cents to 11.25 per day. Through- 
out the building trades the inroads of machinery are being felt by the 
workmen in reduced employment, wbich has been made more and 
more stringent by the past six years of hard times. When the num- 
ber of days work in the year is considered, it will be notieed that $2.50 
or $3.00 a day in these trades is not equal toother employment at $9.00 
per week, with steady work the whole year. The Fall of 1879, however, 
has shown a marked improvement in the building trades, not alone in 
St. Louis, but in every small town in the State ; work is steadier, wages 
higher, and the mildness of the weather, all combined, will make the 
present season one of the best for the building trades in many years. 
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TABLE I.— CARPENTERS, EMPLOYEES. 



f 


No. of employea. 


■WeeUy 


wages. 


ll 


If 

11 


^1 


I '. 


1 




E 
i 


F 
• 

• 


1 

1 


II 
11 


if 


78 




I 


2 

1 

11 

4 
8 
2 
6 
3 
2 

a 

4 

4 
2 
1 
4 
3 
4 
2 
4 
5 


$11 00 

15 00 
12 00 
10 75 

7 60 
12 00 

900 
10 00 
12 00 
JBOO 
12 00 
12 00 

10 60 
12 00 
18 00 

11 00 
10 60 

12 00 

16 00 
12 00 
12 00 


$7 00 


$900 00 

450 00 

2,692 00 

4,000 00 

•150 (10 
2,000 00 


20 

26 
35 
33 

121 


300 


131 

3S8 


2 
8 


9 00 
7 15 


286 
21« 


802 


2 

1 
1 


600 

7 60 
600 


240 


378 


2,eo6 ijo 

' 900 00 

1,600 00 
BIO 00 

1,816 00 
686 00 


26 


300 






35 
83 
20 




406 
409 


1 
2 
1 


300 
700 
3 00. 


20t 

310 














334 00 


12 
50 
33 
30 

20 
60 












,2S( 


2 


750 








2,112 00 

1,310 00 

975 00 












,<>88 


2 

a 


750 
7 50 


160 













-* A Email contract— not in av^niges. 



TOTALS AND AVEBAQK8. 



If umber of retama. 

Number of ekllted employes 

Number of unskilled employea 

Total number of employea 

Average daya employea In past year. 

Average weekly wafres, skilled workmen... 
Average weekly wages, unakilled workmei 

Total wages paid (or paat year 

Average reduction in wages since 1873 



$11 39 

6 84 
34,276 00 
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TABLE II.— CARPENTERS, EMPLOYES. 
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1 
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1 

4 


1 


-g 
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: 4 
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f 










P 




i 


'; 




: a 


i;S 




Day 


»I3 00 






$466 00 


$600 00 






































































It 




13 00 




62 


520 00 


620 00 


18 00 


6 00 




















105 


Both 


12 00 


1 


162 


293 00 


3S9 00 


500 


8 00 


U' 


KS 


900 


7 


134 


360 00 


296 00 


500 


600 


$3i 


10 60 


6 


lU 


286 00 


360 00 


860 


3 00 


S7< 


Piece 


12 00 


6 


83 


450 00 


450 00 


11 00 


9 M 




13 00 
10 00 


8 


68 
42 


600 00 
450 00 




000 
600 




369 


630 00 


600 


39( 




12 00 




- 68 


600 00 


600 00 


6 00 


800 


9(H 




13 00 




68 


600 00 


636 00 


1 00 


900 


80! 




10 00 




60 


439 00 


600 00 


iioo 


U 00 




Both 


13 00 




83 


450 00 


460 00 










12 00 




66 


60*00 


481 00 


18 00 


600 


32< 




12 00 




69 


498 00 


488 00 


21 00 


9<.0 




Day 


10 00 




72 


400 00 


ise 00 


8 00 




aai 




12 00 




78 


400 00 


360 00 


24 00 


laoo 


66! 




10 00 




14 


330 00 


83(1 00 


21 00 


11 CrO 


fiOl 


Piece 


000 




08 


300 00 


300 00 


18 00 


900 


B05 


Both 


•6 00 




04 


IMOO 


106 00 


BCO 


300 


fift5 




900 




08 


300 00 


300 00 


12 00 


SOO 


m 


Day. 


10 50 




82 


230 00 


224 00 


18 OO 


760 
















21 00 






















i.arf 




10 60 




63 


445 00 


265 00 


16 00 


460 


1.»M 


Day. 


10 60 




78 


409 00 


310 00 


15 00 


460 












3S6 00 




••30 00 












163 


290 00 


285 09 


IS 00 






Both 






111 


828 00 




IS 00 




1,4I( 


Pieoe. 


9 00 




87 


433 00 




13 00 


800 






13 00 










16 00 








00 
13 50 




188 
49 


375 00 - 
643 00 




18 00 
18 00 






543 00 


460 






BOO 




100 




442 00 


12 (0 


3 00 










128 




881 OO 


21 00 


9 DO 




" 


18 50 
10 00 




30 
33 


635 00 
465 00 


620 00 

465 00 


19 60 
8 OO 




1,6 


,a 
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ATEB&0E3. (CABFBNTBBf.) 



Number of returnf 



■Weekly earnings... 
Yearly eipenaea ... 

"Weekly wages In 1872... 



TABLE III.— PLANING MILLS, EMPLOYERS. 



No of employes. 



11 



$8 00 

10 00 
13 2S 

11 00 
9 00 

12 GO 
7 60 

12 00 



{6 00 
7 00 
12 00 

4 60 

eoo 

00 
6 00 
10 00 

6 00 

7 60 



ia,6c 



00 



t.OOOOO 
1,848 00 
12,000 00 
2,160 00 
37,000 00 
840 00 
12,287 00 
562 00 



TOTALS AHD ATBRAOBS. 



Kamber of returns 

Number of skilled employes 

Namber of unskilled employes 

Total namber of employes 

Average weekly wages, Bkltled workmea 

Average weekly wagee, unskilled workmea.. 

Average days employment past year 

Average reduction In wages since 1872 

Total wages paid for past year 



!8per 
fS6,l 
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PLANING MILLS-EMPLOYES, RETURNS. 

Five retams from employes in planing mills have been received. 
One is from a foreman who is employed steadily the whole year at 
$21.00 per week. The other four, ekilled employes, report as follows : 
Average weekly wages, $11.32; average lost time in year, 59 days; 
average earnings in year, $410.37; average expenses in year, $419.25; 
average number in family, 5^; average weekly wages in 1872, $19.50; 
average reduction in wages, $8.18. Average hours of labor i»er 
week, 59. 

TABLE IV.— BUILDERS, EMPLOYERS. 





No. of employes. 


Weekly wajtea. 


If 




||-| 


i 


! 
■ 
• 


E 

F 
1 






1 




a 

r 




if 
1 






2S0 


2 

4 




2 

le 

6 

a; 

4 
8 
18 
37 
2 
2 


$12 00 
10 50 






30 




231 


12 

e 

2 
4 
4 
7 
15 


$T 60 
7 00 

900 
7 60 
900 
7 60 
660 






284 






3-J4 


25 


13 00 






335 




15 
S8 
25 
60 
50 
3. 




3fi7 
407 

658 
679 


4 
6 
12 
2 
2 
1 


13 M 

12 00 

13 50 
13 50 
12 00 

900 


$5,000 00 
3 980 00 
9,000 00 
1,200 00 
9i2 00 


300 
193 
103 












2 


7 0O 

















TOTALS AND ATSRAGBS. 



Totul Dumber of returna.... . 
Number of skilled employes... 



Weekly mBges of skilled workmen 

Weekly v/ng^i of unskilled workmen... 
Average days employment past year... 

Induction In wssfes since 1873. 

Total waKes paid for past year. 



or LABOR BTATISTICB. 







TABLE V.—BRICKLAYEKS 


, EMPLOYES. 








1 

1 
1 


1 
I 


f 

• 
j 


If 


1 
? 

1 


1 

i 

1 








So 


1 
:7i 


Hoar.... 
Day 

iz! 

Day 

Day 

Day 

Hoor.... 

Day 

Day 

Day 

Both-... 
Both-... 

Day 

Both-... 


% 3 75 

800 
000 
660 
250 
200 
860 
200 
4 75 
660 
060 
e 00 
000 
200 
600 
18 00 
12 00 
15 00 
9 00 


6 

7 
5 


in 

103 
lOS 
109 


?4S0 00 
616 00 
842 00 
300 00 


$460 00 

600 00 
4S3 00 


126 00 
27 00 


$11 26 

noo 




27 W 














\U 


848 OO 
400 00 

850 00 


258 00 

376 00 
400 00 








4 

a 


27 60 




















.....„., 

6 

1 

4 
10 
1 
4 


■"ios" 
^....„.. 

,08 

271 
86 

241 


469 00 

620 00 
480 00 
300 00 

"ii~wi" 

540 00 
100 00 


470 00 
422 00 

'""mm" 






2fi9 

263 
370 


28(10 

29 60 
20 00 

BO 00 


660 
13 60 
10 OO 
18 00 


867 
1,297 
1,817 
1,400 


260 00 
.200 00 


30 00 
30 00 
30 00 

18 00. 


12 » 
18 00 
15 00 
800 



Number of returoB.. 

Weekly wajfes 

Lost time ill year 

Yearly earDlugfi 

Tearlv ezpeDses... 



Weekly wages In 1872 

ReducUon in wages since 1872-,, 

Hoara of labor per week 

Weekly earnings. 







TABLE VL-PAINTEK8, 


EMPLOYERS. 




f 


No. of employeg. 


Weekly 


wages. 


fa 

: » 


ill 
1= 


r?r 


I 


g 

1 


1 


f 




a 


11 


620 
649 


7 
3 
4 
6 
32 
3 
1 
8 

a 

60 


6 


12 
8 
8 
6 

36 
4 
3 

4 
3 

66 


$12 00 
13 60 
12 00 
9 00 
12 00 

12 00 

13 00 
12 00 

8 00 
12 00 


$10 00 


$5,860 00 

1,040 00 

1,600 00 

1,728 00 

10,280 00 

860 00 

800 00 

1,800 00 

683 00 

25,000 00 


20 


240 

asi 


667 


2 




26 
30 
20 


168 








864 




8 00 

aoo 

800 
600 

s'w" 


154 


819 
863 


16 
20 

25 


227 
257 


684 


' 


284 
















. ... .. ^.,,, 


cS'^ 



REPORT OF COHHISSIONEB 



TOTALS AND AVEBiGEB. (P^istbrs.) 



Total onmber of r«tnrns 

number of skillecl workmen J 

Numberof unekiJIed workmen 

Total number of employes— 

Total wages paid past year 

Weekly wBftes of pkUled workmen 

Weekly vnges of unaktiled workmen. 

Average days employed past year 

Reduction in wages aince 1872 



TABLE VII.— PAINTEBS, EMPLOYES. 



p 

a 

s 

} 


1 


i 


1| 




1 


ill 


30 


' 760 
00 

12 00 

laoo 

13 00 
13 00 
20 00 

900 
13 00 
16 00 
13 00 


T8 
6 

160 
182 

91 
78 
78 


$436 00 

888 00 
222 00 
262 00 
484 00 
4!iOCO 
460 00 
600 00 
108 00 
860 00 
620 00 
875 00 


$436 00 
883 00 
800 00 


$31 00 


S7 H 


82 


80 00 
16 00 
18 60 

18 00 

19 60 
2100 

19 00 

20 00 
20 00 


21 09 


37 
39 
40 


4S4 00 
450 00 
600 00 


4 60 
600 
7 60 


,168 
,367 
,37B 
,830 


336 
133 
60 
121 


345 00 
332 00 
620 00 
376 00 


10 09 
8 00 
6 00 







Number of retunis - 

Weekly wages 

Lost time In year_ 

Yearly earnings 

Weekly earnings^ 

Yearly ox pen BBS 

WeeWy wages in 1873 , 

Kednctlon siace 1B72„ 

Hours of labor per week... 



$12 IS 

111 days. 

$3S3 00 

7 S6 

396 m 

20 M 

7 M 
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TABLE TUL— STO]!fE CUTTERS, EMPLOYED 





1 


il 


i- 


II 1 


ll 




£* 


1 


ts 








S 1 


t 






















I 


f 


11 




? 




? 1 


i 


^It 


43 


tr.T s> 


K4 


$sasw 


9414 SO *3* eo 


»I«30 




ISflC 




s» w 


430 0» 






« 


i± go 




640 DO 


3WW> 


arw 






15 a» 






KSW 






64 








seow 






S5 








415 TO 


» so 












StlO W 1 




















61 








auQ w 1 


13 W 


aee 


62 


13 OO 


18 


XiOit 


snw 1 


as 30 


]»» 


64 


UIO 


IH 


906 00 


M»GO , 


asm 


13<)1> 



WeeUjnp: 
Lost liDicm 



\ emrij expeiuca. 

Weekly wmces in 1873._ 
BedncdcM Snet 1813 ..... 
Horns cH Iftbor per weed 



4» 00 
10 41 



STONE CUTTERS— EMPLOYEES. 

Of 13 blanks sent oat to employers in the stone cutting trade, only 
five were retnmed. These five show a total of 130 employes; 77 
skilled, at an average of $13.30 wages per week, and ^ unakUled, at 
$8.55 per week. The total wages paid for year amounts to $65,340.00 ; 
total capital employed, ¥28,000.00. The average redaction in wages 
since 1873 has been 25 per cent, ; average employment in past year^ 
256 days ; average weekly earnings for skilled men, $10.91, 
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REPORT OF OOHmSSIONEB OF LABOR STATISTICS. 



TABLE IX.— PLASTEREES, EMPLOYES. 



z 

p 

1 


1 
1 




'1 

a 

f 


1 

1 


ft 

1! 








Iff 


98 


$13 00 
18 00 
18 00 

15 00 
18 00 
18 00 
13 60 

16 00 

15 00 
18 00 
18 00 
18 00 
18 OU 
12 00 
18 00 

16 00 
18 00 




238 


tl60 00 


$235 00 

267 00 
306 00 


$20 00 


$6 00 


801 


104 


306 00 


WOO 

21 00 
18 00 


6 00 














19S 
130 

196 
173 
■ 166 
154 


S39 00 
400 00 
S36 00 
375 00 
456 00 
462 00 


Ksil'oO 
376 00 
441 00 
423 00 




466 
466 


80 00 
24 00 


IB 60 

9 00 




24 00 
22 60 




641 


SCO 00 


460 


648 

6S3 

818 

1,333 

1,856 




108 
166 
141 

98 
178 


600 00 
S04 00 

601 00 
326 00 
390 00 


400 00 
301 00 
600 00 
300 00 
665 00 


24 00 
24 00 
86 00 
27 00 
•45 00- 


em 

13 00 

18 00 
12 00 
27 00 



■ Forem&n in 1873~oot in avenges. 



AVBBAGB8. 



Number of returns... 

"Weekly wages 

Lost time Id ye&r. .... 

Yearly earnings 

Yearly expenses 

Weekly wajrea in 187l. 
Reduction since 1873,., 



899 00 
25 10 
8 60 



PLASTERERS— EMPLOYERS. 

Seven blanks were sent to plasterer bosses and four were returned, 
but none of them properly filled. The four who do report state wages 
are three dollars per day and that work is done only in the Spring and 
Fall — leaving nearly, half the year idle. In some shops the work is 
-done by the hour. 
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The Iron Industries. 



The general depiession of the iron trade for the paet few years has 
been heavily felt in Missouri, the same as elsewhere. Where the blast 
farnace, rolling mill and iron mine were the invigorating life of whole 
towns, these towns have of late become desolate, and their inhabitants 
^one into other occupations, or else wandered off elsewhere in search 
of work. The great iron industries of Phelps, Pulaski, Dent, Crawford, 
Franklin and other counties on the line of the Iron Mountain 
and Southern railroad, have been almost paralyzed. The blanks 
we sent to these counties have in most cases been returned, marked 
*' out of blast," " not in operation," or " suspended." 

Such returns as we received, although comparatively small in num- 
ber, give a fair indication of the status of the iron trades. Late in the 
Fall of 1879, there came an astonishing revival in the iron trade of the 
'Country. How far this has affected Missouri we will be better able to 
note in next year's report. 





TABLE X.— BLACKSMITHS, EMPLOYES. 






1 1 

F I 


1 
f 


Z 

P 



1 
f 


il 

IS 

n 


1 


1 
1 

1 




If 

■5" 

5- 


ill 
11 


118 Da^ 


$13 50 
8 60 
8 90 
13 00 
12 00 
10 60 
12 00 
10 00 
7 60 
15 00 
•30 00 

laoo 

12 00 
400 

25 




12 

4S 
G2 
8S 


$S75 00 
874 90 
380 00 
687 00 
619 00 
250 00 
316 00 
630 00 
320 00 
705 00 

1,485 00 
500 00 
500 00 
200 00 
800 OD 


$675 00 
600 (0 
400 00 
630 00 


$21 00 
16 00 
12 00 






6 60 
















1 
3 

7 
5 
3 

4 
9 
6 
4 

1 






291 " 


164 
161 


436 00 
639 00 


16 60 


600 




13 50 
13 00 
31 00 
19 25 

15 00 
13 00 

16 00 




1,034 Day 

1,190 *• 


62 
80 
15 
6S 
68 
12 
68 


2T6 00 
600 OO 
1,000 00 
496 00 
600 00 
176 00 
300 00 


450 
600 


1,335 Day 

1.453 Piece 

1.454 Day 

1,732 ■' 


800 

'iV'oo 









"ForemaD— not la sverasea. 
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BEPOIT OP COJOOSSIOSKIt OF LABOR STATISnCS. 



Number of retnnu.... 

Weekly vtge* 

LotttfnielDyeu 

Yearly earning 

Teuly expenaea... 
■Weekly "(---'- " 
BedacQon 



IS 

(10 S7 

61 days 

$446 00 

468 00 

16 30 

4 U8 

5« 



BLACKSMITHS— EMPLOYERS. 

Retnms came in from twenty-one employers, each employing fronr 
one to three men. The shops reported are in the email towns, and 
show an average each of sixty-one hours labor per week ; average 
wages, fiO.54 per week ; average employment past year, 240 day. The 
average redaction in wages since 1872, equals twenty-three per cent- 
No report is given of the amount of capital employed, 

TABLE XI— ENGINEERS, EMPLOYES. 



1 


1 

■s 




1 


II 


1 


1 


4 


4 




if 


i P. 


s' 


■i- 


1 


^n 




« 




• "S 


^ 


•3 


l< 






il 




11 


f 


S 


o 






$9 00 
15 00 








$468 00 
630 OO 




$18 60 

30 00 


15 OO' 


m 


60 




100 


$681 0( 












643 0( 






11 60' 






















la 00 

14 00 


66 

60 






630 a 
720 00 


620 00 
397 00 


18 00 

aioo 




1,343 


4 


700 


1,366 


18 Ofl 


69 




83 




665 0( 


18 OO 


600 


i,3ee 


13 BG 


73 




4 


693 01 


290 01 


18 00 


460 


1,730 


.«, 


60 




74 


861 00 


500 00 


12 00 


3 00 



Number of returoB 

Weekly waftea 

Lost time In year 

"S early earninsra , 

Yearly expenses 

Weekly traKes In 1872. 

Beduotion eince 1872 

Hours of labor per week ... 
Weekly earalngs 



$12 80 
63 days. 
$668 44 



OF LABOR STATISTICS. 



TABLE XII— IRON MINES, EMPLOYES. 



f 

2, 


ll 


1 : 


il 


i 


g" 


il 


il 


III 


1 


i a 


3S 


'S 


i 


! "^ 




iR 


P- 


1 


1 


B 


1 


1 


il 


il 




































900 


.. 


1 


m 


$180 00 


$180 00 


$10 00 


$5 00 


$5 00 


901 


66 


1 


m\ 


90 OC 






6 0( 




wa 


ee 


1 .... 




260 OC 


360 OC 


9 OC 


6 OC 


400 




66 


2 






420 OC 








1,212 


60 


2 


9<) 


260 OC 


362 DC 








S36 


65 


6 




375 0( 


375 OC 


12 0( 






03f 


66 


1 


IKM 


164 OC 


274 OC 


9 OC 








60 
66 


1 
1 


107 

66 






18 50 
14 ODi 


6 6( 

7 60 




941 


316 0( 


... 






66 
60 
66 


1 


isa 


170 00 




900 


6 OC 
6 OC 

500 










B7a 


2 


1? 


260 0( 


260 00 


9 OO 






6S 
60 
60 


4 


VH 


240 00 
276 00 
260 0( 


216 00 




6 &i 

630 
6 90 






10 00 

9 00 




1,016 


7 


«a 


B09 0( 


2 10 


1,021 


66 


1 




300 0( 


800 OC 


10 OC 


6 OC 


4 00 


1,025 


66 


1 


iflfi 


200 0( 


180 0( 


9 0( 


SOC 


3 00 




60 


1 


66 


262 00 


300 00 




6 OO 












60 


1 


66 


263 00 






600 













AVEBA.GB9. 



Number of retnrns 

Weekly wsgee $5 «. 

IiOBt Ume Id year. _ 90 days. 

Tearly earDlnge $227 00 

Teuly expeuees , » 368 00 

"WeeUy wages to 1873 10 49 

Seduction dnoe ]872 4 88 

Houre of labor per week 63} 

"Weekly earnings 
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BEPOBT OF COUHISSIONEK 



TABLE XIII— IRON WORKS, EMPLOYERS. 



? 


BuslDeea. 


No. of employeE. 


Weekly wages. 


\ 


r 
1 


1 

s: 


P 


1 


\ 


1 


\ 


q 


1 


873 


Agricultural tmplemeDte 

Agricnltural ImplemenW- 


:::: 


7 
6 

8 
4 
16 
20 
16 
100 
15 
10 
29 
19 
25 
6 
1 






7 
e 

8 
6 
36 
33 
426 
327 
89 
100 
61 
19 
28 

la 
1 

200 

29 
60 
21 

1 










1,333 










10 00 

6 0( 
13 76 
13 60 

12 00 
10 00 
IS 00 
10 60 

7 60 
18 00 

9 60 
10 00 

13 60 
700 

14 60 
17 00 














■'"2 
4 

13 
41< 

200 
70 
7« 
25 


""'e 

"30 

"16 

3 




$9 00 
800 

12 00 
6 00 
8 00 
6 60 
6 00 
8 00 




6^ 


Boiler works...- 


: 


£18 00 
12 00 


$0 00 












7 
4 
4 

4 


'25' 60 

9 22 
S 00 
20 00 




1,031 


Iron mine 

IroomtDe _ 


'"i'm 














....„ 


3 








WiH 








9 00 




1 f>SR 










\\V 




















1 


16 


10 


3 


20 00 


"^ 


sot) 












27 
23 

11 
15 








18 00 












9 

8 


"1 
















13 00 
10 00 


BOO 
600 


















1 























TABLE XIV.-IRON WORKS. 

(SDMMARY.) 



Business. 




a. 


-fr- 
it 

ii 
ra. 


1| 




i 




8 
1 
2 


21 

426 
82 
24 
837 
189 
122 
200 
29 
127 
23 
1 


60 
73 
60 
60 
60 
60 
60 
60 
54 
60 
69 
60 


$7 76 

6 15 
11 29 

13 00 
996 
607 

10 05 

14 62 
13 10 
13 93 
10 00 

1 00 


$6,258 00 
32,000 00 
6,812 00 
4,6OJ0O 
61,29100 
37,528 00 
53,987 00 
85,000 00 
13,000 pO 
71,724 00 
11,500 00 
60 0( 

















































OF LABOK STATISTICS. 



TABLE XV.— MACHINISTS, EMPLOYES. 



CIS 


I! 

1 


1 
1 

1 


s 

! 


^1 
II 


■5 

1 




Ii 


9t 


14 


60 
70 
48 
48 
48 
64 
48 
4B 
60 
60 
60 
60 
60 
65 
60 
60 
60 


$14 00 
15 00 

10 80 

e 60 

10 8U 
945 

10 70 
960 

13 BO 

15 00 

20 00 
18 00 
18 00 

12 00 

13 60 

21 00 
13 25 


7 
6 


30 


$630 00 

760 00 
562 00 
486 00 
536 00 
444 00 
659 OO 
490 00 
702 00 
620 00 
860 00 
635 00 
848 00 
460 00 

1,860 00 
689 00 


$680 00 

780 00 
668 00 
3UO0O 
688 00 
444 00 
660 00 
499 00 
645 00 
695 00 
600 00 
284 00 


t I 00 
500 
680 
200 
800 
21 50 
900 


¥7 00 












5 
10 
26 




187 


5 


920 




3 




190 
741 






ii" 

20 

30 
26 

78 


18 00 
18 75 


460 
3 76 


1,789 


17 00 


400 


l'747 


800 00 


18 00 
15 00 
22 00 

28 85 


600 


1,786 

1,79a 


1,305 00 

. 689 00 


1 00 







ATEB&OES. 



Number of returns 

WeeklT w&j^E_ 

Last time in ;ear.. 

Yearly eaminfca 

Weekly earDlngg- 

Yearly expenses 

Weekly wages Id 1872 

SedQCtion since 1872 

Hours of Ial>or per week... 



$13 4S 

26tdaya. 

$672 6S 

13 08 



t,CoogIe 



REPORT OP COMMISSIONER 



TABLE XVI.-STOVE FOUNDRIES, EMPLOYES. 







1 
I 


p 

1 


4 
11 


1 
1 




1 a 


III 
III 






$12 60 
12 OO 
14 00 

12 00 
900 

14 00 

13 60 
11 00 


3 


56 
142 
104 

78 
108 

T8 
180 

38 


$529 00 
332 00 

476 00 
460 00 
300 00 
587 00 
400 00 
496 00 










Stove monlder 

Stove moulder. 

Stove moulder 

Stove mounter.-... 

Patternmaker. 

Pattern maker. 


$350 00 
400 00 
500 00 
326 00 

334 00 
476 00 
393 00 


$20 iXP' 

IS 00 
18 00 


$6«i 
4 00 


. 94 


4 




1 

1 
2 
4 




330 
512 


ifo 00 

19 60 
18 00 


16 00 

6 00 










$13 2a. 




91 


$44100 




$20 68 


$3 32 













Manufactures. 



Under this head is included all indoor occupations that have made 
returns ; they are arranged in alphabetical order, and are an index to 
the manufacturing industries of the State. Year by year Missouri is 
becoming the home of new manufacturing interests, and the past half 
century has witnessed their marvelous development to the sarprise 
and admiration of the world. We can but feebly paint the extensive- 
ness of various occupations in our State, but the following tables 
plainly disclose how far the workingmen have been benefited by thia 
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OF LABOE STATISTICS. 



TABLE XVII.— BAKERS AND CONFECTIONERS, EMPLOYERS. 



? 


Number of employes. 


Weekly wageB. 


f 


? 


E 


1 




Cd 

1 


1 


f 


P 


F 


f 


1 




1 
4 


10 

aff 

3 
15 

80 
42 


7 




S 
34 


23 

68 
7 

4a 

159 
63 


$20 00 
25 00 


$10 00 
10 CO 


$7 50 




$5 00 




10 
2 

8 
37 
20 


J4 00 




2 
13 
45 








2 


6 

7 


16 00 


7 00 

10 00 

11 60 








1,463 


8 00 


"OM 





















Number of foremen.... 
Nnmber of skilled mec 
Number of unEkilled □ 

Number of women 

Number of boys 

Towle: — ' 



ATera(re days employment past year... 

Total wages paid past year 

Weekly wages of foremeo 

Weekly wages of skilled men 

Weekly wages of unskilled men 

Weekly wages of women 

Weekly wages of boys 

KednoUon in wages since 1872 



1,291 00 
21 42 
10 10 



TABLE XVIIL— BREWERIES, EMPLOYEES. 



»! 


No. of employes. 


Weekly 


wages. 


li 


Us 


1 
11 


if 


1 


i 


1 


1 


1 


n 


!i 






































Sf 


: 3 


1,34( 


1 


i 


e> 


f 12 GO 


f 8 60 


$2,000 00 




Full time. 


60 


1,34: 


14 


43 


f.7 


16 60 


9 30 


45,550 00 






OS 


1,34! 




45 




15 00 


IB 60 










1,361 


11 


29 


40 




17 07 


37,180 00 










9 


24 


33 


20 00 


17 70 


32,800 00 








1,419 


16 


6 


21 


15 75 


15 00 


16,731 00 
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TOTALS AHD AVERAGES. 





















$177,251 00 




Weekly watfes, unskilled workmen 


13 SK 




— per cent. 





TABLE XIX.— BKUSHBS AND BKOOMS, EMPLOYEES. 



II 
it 


III 

isi 
\n 

m 


It 
ft 


1,600 00 


10 


240 


,800 00 


26 


240 
30S 












238 









TOTALS AND AVERAGE?. 



Number of foremen 

}f umber of skilled men 

Number of unskilled men 

Number of bojs 

Total employes 

Total ^srajteB for pant year 

Weekly wajres of foremen 

Weekly wapea of skilled men 

Weekly wajces of unskilled men 

Weekly wagei of boys 

Average days employment in past year... 
Seduction in wagea since 1872... 



$7,125 00 
12 33 
9 14 



^cbyGoogle 



OP LABOR STATISTICS. 



TABLE XX.— CARRIAGES AND WAGONS, EMPLOYEES. 





? 


No. of employes. 


Weekly wages. 


1^ 
11 

ii 


IS 

?! 


4 




[ 


E 

f 


t 

B 
9- 


1 


f 


I 
i 


if 
II 




10 
6 
8 
2 
S 

a 
s 

24 
20 
2 

1 

6 
60 
S 
4 


6 
3 
4 


15 

7 
12 
2 
5 
2 
4 
32 
20 
2 
48 
2 
f! 
64 
8 

147 


$10 50 
IS 00 
10 60 


fS 50 
200 
6 00 


$6,800 00 








M 






















IS 00 
12 00 
7 00 
12 00 
10 00 
12 00 
12 00 
10 00 
18 00 
10 00 
10 00 
12 00 




8,000 00 

1,000 00 

600 00 

13,000 00 
8,166 00 
1,248 00 

16,000 00 
728 00 
5,616 00 
5,000 00 
3,600 00 
2,600 00 
156 00 
2,500 00 
1,664 00 

62,680 00 
2,808 00 


20 














1 

8 




25 
16 






042 

045 
049 
051 

oeo 

081 
062 
06S 

letf 

171 
19] 
107 
370 


4 00 


244 
















20 






1 


i uo 


SOS 




4 


7 00 


25 1 
20 
6 
20 


48 




3 
1 


860 
S 00 


204 




6 

4 

1S5 

S 








........ 


800 
700 
10 50 




10 






eoo 



















TOTALS AND AVERAGEa. 



Total nnmber of returns 

Number of skilled men 

Number of unskilled men.. 

Total employes- 

Weekly wages, skilled men 

Weekly wu^es, unskilled men— 

Average days eajploymenc past year. . 
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RBPOET or OOMraSSIONKB 



TABLE XXI.— OAEEIAGES AND WAGONS, EMPLOYES. 





1 




f 


1 


5" 
1 


Pi 


lll 


1 


J 


I" 


h 

S-5- 








1 




f 




it 


1 


1 




% 


1l 


30 


$7 50 


1 


52 


$320 00 


$300 00 






47 


14 00 


6 


M 


50U00 


472 00 


$15 00 


$1 00 




12 DO 







618 00 


600 00 


15 00 


3 00 






1 


8 




327 00 


12 03 


3 60 


































1,368 


9 00 


5 


6 


450 00 


330 00 


18 00 


9 00 


















'l23 


•19 2B 


•5 


•28 


•906 00 


•360 00 


•22 25 


•8 00 




800 
900 


1 
3 


130 
24 


287 00 
426 00 








laa 


426 00 


12 00 


3 00 




900 
12 00 


4 
3 


6 
62 


459 00 
583 00 




4 

as 






127 


400 00 


00 


13 00 


1,376 


14 00 


6 


234 


183 00 


373 00 


18 00 1 


4 00 



•Foreman; not In averages. 



Total nnmber of returnE... 

Weekly waxes 

Lost time In year 

Yearly earnings , 

Yearly expenses... 



67 days 
$413 00 
374 00 
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OF LABOR STATISTICS. 



TABLE XXII.— CIGAR MANUFACTUKEKS, EMPLOYERS. 



gl 


No. of employes. 


Weekly wages. 


ll 
ll 


&1 

si 


4. 


f 

r 




1 


'- 




I 


1 




12 
22 
20 
9 
6 
10 

I 
3 
6 
12 

4 

4 




12 
27 
31 
9 
6 
85 
5 
1 
2 
10 
14 

4 














6 

1 


SIOOO 
600 

13 00 
8O0 

13 00 

10 oo 

760 
10 00 

500 
10 00 
12 00 
10 00 






20 
16 




420 


$8 W 
................ 


$4,766' W 

6,600 00 
3.496 00 
18,174 00 
2,766 00 
360 00 
1,040 00 

a.400 00 

6.764 00 
3,000 00 
3,080 00 


210 










436 


26 


7 50 


25 


303 














50 




460 
403 


2 


5 00 
300 
8 50 


296 


46! 






l,37i 




308 











TOTALS AND AVERAGES. 



Total nnmber of returns 

Number of skilled men 

Nomber of UDsbilled men_ 

Total employes 

Weekly wages, skilled men 

"Weekly wages, unskilled men.. 

Average days employment past year.... 

SeduotiOD In wages since 1872 

7otAl w&ges ptad past year. 
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RKPOHT OP COHMI3610NEB 



TABLE XXIII.— CIGAR MANUFACTURERS, EMPLOYES. 



a 


n 

11 


1 


P 




r 

» 


^, 


if 


III 


'' 


a 

1 


1 
f 


1 

5 


i 


■5 

1 .■ 


1 


4 

f 




86 


78 


JIOOO 




62 


»426 0O 


(5C000 t 


■2000 i 


1000 


88 


60 


8 00 




78 


806 00 


416 00 


16 50 


8 M 


89 


60 


10 00 




78 


383 00 


400 00 


16 00 


6 00 


90 


60 


10 00 




78 


383 00 


405,00 


13 00 


300 


92 


60 

60 


800 
800 




62 
62 


34100 
34100 


250 00 
400 00 


8 00 




flS 


12 00 


'Too 


84 


60 


6 00 




78 


230 00 


200(10 ■ 


9 00 


8 00 


95 


43 


13 50 






702 00 


700 00 


15 00 


1 50 


97 


60 


900 




7S'" 


346 00 


346 00 


14 00 


6 00 


98 


60 


6 60 




73 


246 00 


800 00 


18 00 


660 


99 


60 

60 


9 00 
8 00 




52 

26 


354 00 
376 UO 


864 00 
376 00 


g 00 




100 


1200 


"4"0O 


101 


60 


9 00 




36 


408 00 


860 00 


12 00 


3 00 


loa 


58 
60 


7 00 
10 UO 




62 

78 


299 00 
383 00 








106 


470 00 


22 00 


12'od 


201 


58 


6 50 




66 


800 00 


300 00 


12 00 


660 


303 


57 
58 


10 00 
18 00 




;::;:: 


690 00 
676 00 








204 


55606' 


18 00 


'Too 


2M 


72 


800 




7a"' 


812 00 


437 00 


960 


1 60 


214 


66 

72 


13 60 
9 00 


6 ■' 


40"" 


703 00 
400 00 


300 00 






219 


400 00 


2000 


lioo 


220 


60 
60 


10 00 
13 00 




m" 


520 00 
450 00 








221 


360 00 


23 00 


1006 


224 


60 
56 


9 00 
8 00 






400 00 
21s 00 


750'00"" 


13 00 
16 00 


300 
700 


226 




'is" 


227 


67 

60 
67 
66 


900 
8 50 

10 00 

11 00 




78 
97 
12 
78 


345 00 

300 00 
600 00 
421 00 


846 00 






S29 








364 




17 00 
15 00 


"7 (» 


sefi 


700 00 


40O 


367 


60 


900 






468 00 


468 00 


18 00 


9 00 




60 


10 00 




24" 


480 00 


480 00 


18 00 


8(0 


S7S 


70 
43 
60 


80O 
600 
12 00 






416 00 
288 00 
600 00 


308 00 










26" 


208 00 
600 00 


6 00 




377 


30 00 


'Too 


378 


75 


7 50 






ISO 00 


384 00 


14 00 


6 50 


379 


72 


900 




31 


416 00 


423 00 


18 00 


900 


931 


60 

70 


900 
900 




42 
78 


400 00 
345 00 


600 00 






1,341 


600 00 


20 00 


13"m> 




683 


55 


13 00 






676 00 


876 00 


20 00 


70O 




683 


66 


13 00 




77" 


500 00 


618 00 


19 00 


6 00 




584 


56 


12 00 




2 


612 00 


655 00 


20 00 


80O. 




687 


66 


11 00 




50 


473 00 


400 (10 


20 00 


900 




693 


48 


12 00 




88 


660 00 


289 00 


20 00 


8 00 




696 


66 


11 00 




18 


639 00 


539 00 


16 00 


5 00 




603 
604 


46 
60 


500 
10 00 


1 


48 
12 


60 00 
600 00 




8 00 

12 00 


3 00 




500 '00'" 


2 00 






64 


600 




58 


250 00 


300 00 


15 00 


9 00 




624 
630 
741 


50 
60 
U 


500 
8 00 
800 


1 


20 
48 
65 


160 00 
353 00 
823 00 


226 00 








342 00 








300 00 


n"w 


'sod 




746 


60 


700 


1 


66 


200 00 


350 00 


9 00 


2 00 




803 


60 


600 




6S 


248 00 


400 00 


11 00 


5 00 



OP LABQB STATISTICS. 



TABLE XXIIL— CIGAE MANDPA0TOBER3, EMPLOYES.— Concluded. 







a 

i 


1 
1 

1 


i 


a-S. 

n 

■ 1 


1 

f 


? 
1 


•< 


1 
ll 


1,804 


48 
48 
60 


16 00 
8 00 

6 00 




78 
78 
164 


$230 00 

237 00 
207 00 








1,807 


207 00 






1,808 


S7 


10 00 




ISH 


290 00 


28000 : 


16 00 


|I6IK> 


1,809 


50 


400 




62 


172 00 


280 00 








60 


5 00 




138 


144 00 

250 CD 










260 00 




8 00 












' 30000 


280 00 




4 00 












400 00 


566 00 




6 OO 










4e 


360 00 


600 00 




2 60 












301 00 


S23 00 


10 00 


1 00 




60 

68 


800 
800 




la 

13 

98 


400 00 
400 00 
123 00 


















250 00 


14 00 


10 50 




fW 








400 00 


400 00 


10 00 


2 00 


1,829 


4R 


6 00 






260 00 
















11 


276 00 


303 00 


11 60 


6 00 






600 


4 


48 


260 00 





















AVEKAQB3. 



Total nnmber of retDrns.... 

Weekly wages 

LoBt time Id year. 

Tearlf earuinge „ 

Yearly expenses 

"Weekly wages to 1S73 

Kedaction since 3872 

Hours of labor per week... 
Weekly earalngs 



71 

$6 ea 

69 days 

¥372 00 

406 00 

14 63 

6 13 

$7 15 
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BEPOKT OF COMHIBBIONEK 



TABLE XXIV.— CLOTHIERS, EMPLOYES. 





It 


1 


f 

B 

1 
■5" 


i 

1 


1 

1 






1 


ill 
III 


2B 
1,044 


80 
85 
75 
73 
80 
86 
SO 
84 
60 
66 
78 
73 
72 


$13 00 
12 00 
9 00 

15 00 

12 00 
9 00 

13 00 
600 
00 

11 00 
15 00 

12 00 


6 
1 

6 
6 
4 
4 

6 
4 
5 
1 
1 
6 
6 


120 
104 
43 


tmoo 

840 00 
400 00 
416 00 
650 00 
360 00 
346 00 
B60 00 
260 00 
468 00 
672 00 
480 00 
G06 00 


$63100 
340 00 
700 00 
725 00 
460 00 
434 00 

eoo 00 

860 00 


$15 00 


$3 00 


13 50 
12 00 
18 00 


4 60 


ijwe 


133 
78 
146 


■i DO 


1,048 
1,084 


16 nt 

18 00 
12 00 


700 
600 


1,575 


















1,677 
1,7U8 


116 

65 


485 00 
452 00 


22 00 
16 00 


700 
8 00 



Number of returuB— 

"Weekly wages- 

Lost time in year. 

Yearly earning? 

'Weekly earnlogB- 

Tearlyexpenses 

"Weekly wages In 1873 

Bednction eTnce 1872 

Hours of labor per week. 




CLOTHIERS— EMPLOYERS. 



From this trade, eight employers' blanks were returned to the 
Bureau ; these eight report a tptal of 18 employes ; average weekly 
wages, $7.33. The hours of labor per week, 63 ; days employed in past 
year, 227; total wages paid past year, $3,550; total capital employed, 
$10,600. 
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OF LABOR STATISTICS. 



TABLE XXV.— COOPERS, EMPLOYES. 





ll 


1 

1 

1 


i 

ll 


r 
1 
? 

1 




pi 


Hi 


106 
107 
108 


60 
50 
06 
65 
63 
fiO 
64 
64 
54 
4G 
60 
60 
M 
60 
70 
60 


$8 00 
7 00 
7 00 
500 

6 00 
600 
550 

7 00 
3 50 
800 
800 
7 60 

12 00 
900 

12 00 
7 00 


78 
53 
78 
91 

104 
78 
78 
66 

162 
78 


- $388 00 13 
29800 g 
268 00 a 
180 00 ! 


■22 00 
108 00 
00 00 

85 00 


lis 00 


*7 00. 


18 00 


10 oo 




















211 00 S 
294 00 2 


11 00 
K) 00 






114 


18 00 


11 00 


116 


306 00 S 
416 00 4 
390 00 3 
40000 4 
432 00 3 
312 00 a 
364 00 1 


06 00 
16 00 
60 00 

69 00 
08 00 

70 00 
68 00 


la 00 

16 00 
10 00 
16 50 

14 00 

15 00 
12 00 


4 00 
70U 






433 
437 
441 


104 
24 
152 


460 
500 
300 









Number of returns... 

Weekly nances 

Lost time Id year 



Weekly earntngE— 

Ie early expensea 

Weekly wages in 1873 

Kciluction ^nce 1872 

Houru of labor per week... 



18 

$7 40 

88 days. . 

$292 00 

5 61 

301 00 

14 83 



COOPERS-EMPLOYERS. 

Seven employers in the cooper trade filled out blanks and returned 
them. These report a total of 111 men, gkiUed and unskilled. The 
average weekly wages is $3.57 ; the total wages paid past year amounts 
to $23,802. Total capital employed, $23,300. The average reduction 
in wages since 1872, is 33 per cent,; time employed in past year, 231 
days ; average hours of labor per week, 64. 
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REPORT OF COMHISBIONSh 



TABLE XXVI.— COTTON AND WOOLEN FAOTOKIES, 
EMPLOYERS. 



p 


If 


Number of employee. 


11 


1 


|1 

! 


I 


1 


a 


If 
1 


' 


' 


11 

1? 




66 

60 
60 
60 


3 
7 
2 
4 
6 
11 

I 

3 


2 
7 
2 
10 


2 

4 


I 


8 
21 

4 
16 

9 
159 
21 
86 
11 

6 

16 

10 
17 
160 
320 
1 








78 


$3,000 00 

2,496 00 

25,000 00 

2,000 00 

100,000 00 

7,339 00 

3,700 00 

800 00 

240 00 

60,000 00 

1,600 00 

a, 460 00 

660 00 

36,000 00 

45,000 00 


II' 

15 

40 
29} 

lo' 

IS 
35 


264 


619 


30 
3 

84 
8 

11 
2 
6 

22 
3 


2 
..„„... 

9 
3 

2 


800 


687 
679 
682 
634 


63 
65 
GO 
60 
62 
60 
60 
60 
60 
67 

60 


17 

9 
17 
4 


251 
308 
264 
ISS 




40 
3 
10 

13 
86 








1,815 


7 


3 


25 


301 






a 

94 


3 
10 






1,363 


10 


1 10 
30 


800 










1 





















TABLE XXVIL— COTTON AND WOOLEN FACTORIES. 
(summary.) 



Oocupatlons. 


Total 
number of 

employes. 


Average 

weekly 
wages. 


Eourt! of 

abor per 

week. 


Remarks. 


Poremen 


9 
136 

85 
241 
21 
68 

16 
320 


$16 76 
9 88 
e 63 
4 IS 
2 75 
8 15 
2 60 
8 65 


61 
63 
63 
63 
60 
62 
60 
66 


Wage* from $13.60 to $25 00. 
Wages from 9.00 to 17.60. 


Skilled _ 




Wages from 4,00 to 5 00. 
Wages from 2.00 to B.OO. 
Wages from 2.60 to 6.00. 
Wages from 3.00 to 3 OO. 
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OP LABOB STATIBTICB. 



TABLE XSVIII.— FLOUR MILLS, EMPLOYERS. 



z 

9 


No. of employee. 


Weekly 


WAgee. 


1? 

1 
1 


ill 


i 

: "S 

it 


a 

1 
1 


1 

1 


f 


1- 
f. 


1 


1 

F 

• 

! 


F 




S 
U 
15 
2 
8 
1 
3 
3 

a 
a 

6 
2 
2 
10 
3 

1 


14 

2 
6 
2 
6 




S20 00 
14 80 
16 41) 
12 00 
11 ou 
3 00 
9 25 
10 0(J 
U 00 
8 00 
16 00 
20 00 
10 00 
30 CK 
10 00 

ISS 

""'lOM 

7 5U 


$12 00 
9 00 
10 50 
600 
6 00 


{11,856 00 

8.695 00 

16,068 00 

1,873 00 

2,709 00 

200 00 

610 00 

1,200 00 

6,260 00 

800 00 

7,215 00 

8,644 00 

2,700 00 

8.437 00 

6,682 00 

3,838 00 

858 00 

312 00 

1,070 00 

980 00 




m 
2m 

308 

808 
258 
160 
195 
199 
808 
200 
308 
808 
308 

808 
8C8 
808 
308 
370 
340 
















17 





132 










" "l"' 

f 

6 
6 
6 
17 
3 
6 
1 
1 
1 










6 00 
6 00 

8 Oil 
B 75 

9 25 

6 00 
9 00 
50 
8 00 

7 60 
6 01 
600 






63 

67 


26 

26 


66 
60 








119 

97 
206 
284 


10 
10 
3 


6$ 
66 
72 

73 










2 
3 























TOTALS AND AVBBAGB3. 



Total Dumber of returns , 

Number of skilled mea 

Number of nnsktlled men- 

T'>tal employes 

Weekly wages, skilled men._ 

Weekly wajfes, unskilled men.... 

Uays employment past year. 

Reduction in waees since 1872.... 
Total wages paid for past )ear.. 
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REPORT OP COMMISSIONER 



TABLE XXIX.— FLOUR MILLS, EMPLOYES. 



* 

e: 
S 

r 




a 

■t 
% 

1 


1 
1 

1 


Z 

i 


D 

f 


1 
P 


1 




1|| 




73 

72 

90 
66 
66 

72 


$18 00 
18 00 
10 00 
4 60 
7 60 
700 
18 85 
7 50 


3 

8 
6 
6 
6 
11 
6 
4 


13 
12 

1:4 


*900 00 
900 00 
48000 
234 00 
800 00 
864 00 
720 00 
160 00 


$426 00 
600 00 
180 00 
275 00 
149 00 
384 00 
692 00 
175 00 


$15 00 
24 00 
10 00 




846 


$6 00 






1,408 


72 


10 OU 
10 00 
15 00 
6 00 


2 60 










188 








AVERiGES. 




















Weekly wages 














$10 79 
61 days. 
$606 00 


Yearly earningE 















844 00 


Reduction since 1872 „„ 


2 06 
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OF LABOR '6TATIETICS. 



TABLE XXX.— FUKNITURE, EMPLOYERS. 





f 


No. of employes. 


Wwkly wages. 


11 






li 




r 


1 


i 

i 




- 


■ 


a 

1 
f 




It 

II 
151 


245 


2 


2 
1 
90 
28 

9 


i 
■ 1 
165 
36 
61 
96 
45 
21 


$7 W 


$6 00 
460 
900 
7 50 
9 00 


$1,000 00 


50 
511 
15 
60- 
10 


308 




615 
278 
286 

287 


75 
12 
62 
96 


12 00 
12 00 
11 30 

11 00 


60,000 00 
13,000 00 
35,000 00 
63,866 00 
25,000 00 
20,000 00 
18,456 CO 


216 

308 
SOS 








10 






303 


U 




16 UO 







































TOTALS AND AVERAGES. 



Total number of returns 

fiumber of skilled men 

Momber of aniMlled men 

Total Dumber oF employes... 
Total wages paid for past ve: 
Weekly wages of sklilei 



"Weekly wages of imskllled men 

Average days employment past year... 
Beductiou in wages stnce 1872 



TABLE XXXL— FURNITURE, EMPLOYES. 



9 


1 


1 




^g 


s 


1 


ii 


ll 


ll 


f 


■2. 
S 

i 


1 


1 


?5 


1 


i 


i 4 


•3 


i 






i 




IT 






i B 


a* 


11 


61 


Day.. 


$23 00 
10 00 






$1,190 00 
430 00 


$1,091 00 








171 


54 










Piece 






90 


370 K 






8 6C 






Piece 

Both 


9 00 
11 00 
600 




72 


462 00 
495 00 

806 00 


600 00 








97! 








1,0W 


42 
2 


463 00 








l,30f 










Piece 


16 00 






375 00 

780 00 












660 00 


24 00 


900 


60 







REPORT OF COMUISSIONER 



AVEBA.GES. (Fdsnitdiib.) 



Nnmber of returns 

WeeUf wages 

Lost time in year 

Tesrlv earntagB 

Weekly earniugs 

Yearly expeoBes 

Weekly waees In 1872 

Keducdon eliice 1873 

Haiira of labor per week^.. 



S9 62 

49 davi. 

fl39 75 

6 46 

468 le 

10 ST 

6 76 

eii 



TABLE XXXII.— HAItNESS AND -SADDLERY, EMPLOYERS. 



I i 



{12 00 
10 00 
15 00 






in 



;1 



SI 



$10,431 00 

3,400 00 
6,960 00 
578 00 
7,500 00 
10,000(0 
62,000 00 



TOTAia AND AVERAGES. 



I'otftl Dumber of returos 

Nnmber of skilled men - 

Number (if nu^kllled men 

Total Dumber of employes - 

Total wages paid past year 

Weekly wages, skillpd men 

Weekly wages, unskilled mea 

Average days employment Id past year... 
BeductioD la wages emce 1873 



$99,847 00 
9 06 

6 oe 
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OF LABOR STATISTICS. 



TABLE XXXIII.— HARNESS AND SADDLERY, EMPLOYES. 



9 




1 


1 


1 
•=1 

! 


4 
11 

i s 


1 


1 

s* 

1 




* 


ll| 
il 




60 
60 

B8 
60 

eo 

M, 
68 
68 
60 
66 
60 
60 
73 
60 
84 
84 
58 
60 
60 
50 
64 
69 
60 
60 
60 
60 

69 
60 


SSDO 
760 

11 UO 

12 00 
700 
7 60 

10 00 

laoo 

10 60 
9 00 

12 00 
9 00 

10 00 
7 60 
900 
9 00 
s <« 

10 00 
7 60 

16 00 
800 

10 00 

12 00 

10 00 

n 00 

12 00 
900 
12 00 
12 00 
900 
800 




26 
61 
26 
78 
104 
100 
103 


1376 00 
403 00 
617 00 
420 00 
288 00 
380 00 
340 00 
624 00 
815 10 
360 00 
480 00 
280 00 
482 00 
2(i0 00 
46S 00 
463 00 
272 00 
4B3 00 
338 00 
148 00 
272 00 
240 00 
624 00 
600 00 
624 00 
666 00 
426 00 
416 00 
628 00 
ZH 00 
800 00 
230 00 


(876 00 
313 00 
376 00 
420 00 
300 00 
828 00 
340 OO 
686 00 
321 CO 
860 00 
660 00 
3o0 00 
442 00 
2e0 00 
26SO0 


$12 00 
750 
15 00 
17 50 


»00 
























86 
190 


3 
8 
3 
8 


18 00 
16 00 


11 60 
600 




133 
73 
68 

121 
49 

108 
6 












367 
M7 


12 iw 

13 00 


"sw 


481 
483 


18 00 
12 00 


450 
300 




104 
26 
36 
340 
104 
164 
















m 

687 


676 00 
322 00 . 
275 00 
368 00 
586 00 
700 00 
465 00 
291 00 
334 00 


■""ii m" 


""im 


639 


800 


200 


«S8 
5fi 


12 


31 m 

600 
300 
300 
8O0 
20 00 
13 00 
000 


11 00 


HI 
662 


30 
S6 
100 
144 
63 
83 


"SM 


B70 

ASS 

1,349 


624 00 
660 00 
266 00 
360 to 


800 
400 
1 00 





















Number of retarns »..« 

Weeklv waffes — _.».......„ »m-h ~ $9 24 

Loat time In year. _ ^ .,,.»...„..,»..„ 83 days. 

Vearlr earDlags „_ _.—.„,_.»..,...., $379 00 

Weekly ear QtDga- 7 28 

Yearly eipenaeB 899 00 

"Weekly wa^s in 1872. „ „ 18 09 

Reduction since 1372 , 

Houra of labor per week 
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REPORT OF COMMISSIONER 



TABLE XXXIV.- 



-NEWSPAPEK AND JOB PRINTING, EM- 
PLOYERS. 



f 


1 

£ 


Number of employeG. 


i 


Hi 

ri ° 


Hi 


% 

1 


i 


i 
1 


1 


1 




Hi 




$3,000 00 
8,800 00 

70,000 00 
2,000 00 

50,(100 0") 
6,000 00 
1,000 00 
7,000 00. 


6 
6 

53 


10 


1 


16 
11 


34 
10 

1 

;? 

4 


84 

7 
38 
1 

1 

2 

7 
8 
60 
14 
1* 
32 




















20 
3 

7 




10 








«900 00 
16,000 00 
1.400 00 
1,500 00 
3,000 00 
17,204 00 
65,000 00 
35.000 00 
8,000 00 
2,025 00 
3,978 00 
:(,500 00 
3,000 00 
400 00 
18,000 00 
4.160 00 




853 


16 
5 
2 
6 
23 
69 
31 

6 
4 
5 

2 
40 
8 
6 
17 


13 
8 
I 
1 

10 
4 


20 


SOS 




40 




1,012 
1,013 

1,017 
1,018 
1,020 
,021 
.023 








25 

80 
25 




'io'.cwo 00 

40,000 00 
2,000 00 
2,500 00 
7.000 00 
4,000 00 

10,000 00 
600 00 

20.000 00 
8,000 00 
6,000 00 

20.000 00 




30$ 










803 




3 






4 








25. 

25 
50 




,102 


1 





303 

80S 






20 








la 






,374 
1,184 


1 
3 


5 






16, 146 00 













TABLE XXXV.— NEWSPAPER AND JOB PRINTINQ, 
EMPLOYERS. 

(SUMMARY.) 



Ocenpations. 


1 

i 

"2. 

1 


n 

H 


If 

if 


Bemarks. 


F 


11 

22 
37 
20 
31 
71 
28 
99 

,oa 


$31 18 

10 ^3 

11 18 
15 05 
19 60 

1 S8 
4 77 
4 41 
11 40 
7 20 


60 

66 
60 
6S 
71 
12 
58 
69 
60 
53 


Wages fW)m $18 00 to $23 00 









































OF LABOR STATISTICS. 



TABLE XXXVI.-NBWSPAPEK AND JOB PKINTINO, EM- 
PLOYES. 



2. 


OccupatioDS. 


1 


.^1 

PS" 


1 

1 


a 




\ 


Its 






$13 60 
13 60 
18 00 
27 50 
18 00 

21 00 
13 60 

15 00 
12 00 
18 00 

22 00 
21 00 
18 00 

6 00 
8 00 

16 00 
8 00 

. 7 50 
J8 00 


™ 

74 
80 
60 
36 
IM 


S459 00- 
826 00 
624 00 

1,182 00 
828 00 
878 00 
650 00 
780 00 
500 00 
560 00 

1,000 00 

1,092 00 
924 00 
308 00 
405 00 
884 00 
260 00 
375 00 
924 00 


$469 00 


$30 00 

24 00 
18 00 
30 00 
22 00 
12 00 
22 00 

25 00 
20 00 
30 00 
86 00 
ai 00 
20 00 
11 00 

■"l8"oo" 


$16 60 








800 00 
600 00 
900 00 
800 00 
500 00 
292 00 
500 00 
565 00 








































m 

132 

89 




















1,000 00 
460 00 
265 00 
341 00 
894 00 












1,826 

1,36B 






e 00 




\38 
1»8 
121 
12 






3 00 












834 00 


400 




i,S42 


*' 















TABLE XXXVIL— NEWSPAPER AND JOB PRINTING EM- 
PLOYES. 
(avebages.) 



? 




^ 


IH 


f 


M 


-^ 


ass.S' 






i ' 




g 


■s 


ei 


'M 


1 


Occupationii. 


1 ' 
4 




s- 


1 


i 4 


5§ 


1 




p. 


T 


1 


1 




i| 


1? 




$17 66 


HI 


$714 00 


$S40 00 


$24 16 


$6 60 


n 






1119 


437 00 


437 00 


IG 33 




2 


PreaameD-.. 


12 76 


12 


649 00 


476 00 
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EKPOET OP COMMIBSIONER 



TABLE XXXVIII.-POrrEEIES AND STONEWARE, EM- 
PLOYERS. 



Q 


Namber of employee. 




Weekly wages. 




o 


If 






















rl 




S" 




a 

It 


ff 


H 


5 


w 


B? 


W 


■^ 


•■ 


i 


_ 


? 




1 




85: 

is 


i 


is 


ft 




























2 
4 
1 






3 
9 
4 




10 00' 






60 
60 

72 






1 
1 


3 
1 


1 

1 











ma 


sisou 


15 00 


40( 




294^ 




1 
1 
1 
1 


10 

s 


4 


4 

1 

""i" 


14 
18 
« 
3S 




12 00 

16 00 
16 00 
10 00 




eoo 


00 
60 








9 00 






35 00 

200 




836 


7 50 


6oa 


60 


308- 



TOTALS AND AVEKAGKS. 





























11 3» 


Weekly wages, unskilled men _ „. 


7 1ft 








604 
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OF LABOR STATISTICS. 



TABLE XSXIX.-TOBAG0O WORKS, EMPLOYEES. 



? 


No. of employes. 


Weekly *agea. 


is 

ft 


2.? 

if 

i| 


a| 


I 


BE 
f 

1 


1 


'- 


r 


' 


1 




8 
10 
3 
'4 
2 
•85 
10 
20 
4 




8 
24 
& 
« 
3 

•ei 

18 
25 
8 


tlO 00 

13 eo 




C3,000 00 
1,865 00 
3,600 00 

a, 000 00 

1,360 00 
•30,700 00 
1,500 00 
10,000 00 
1,000 00 






703 


14 
2 
2 

•26 
8 
6 
4 


S3 60 
6 00 
3 SO 
3 60' 

•6 30 


16 


84 


],2[S 


10 00 

10 00 

*13 60 

4 HI 

12 GO 

8 00 


35 

Ifi 
•6 


208 


•1.218 


•288 


1,250 


2 60 
2 60 





















•Betarn, 1,218 ; employs 40 girls at £6.00 eacb per week. 



TOTALS ASD AVBEAGB8. 



Nnmber of retnme 

Namber of men 

Number of boys 

Totnl employes 

Weekly wages of men 

Weekly wajtes of ttoys 

Days employed in past year...... 

Seduction lu wages Bince 1872_.. 
Total wages paid past year 



^cbyGoogle 



REPORT OF COl^ISSIONEB 



TABLE XL.- TOBACCO WORKS, EMPLOYES. 





If 


1 


I 


II 


1 




% 


ll 

"•*! 


f 

r 


a, 


1 
1 


i 


I 
■J 


1 


i 




n 


: 


1 




1 


? 


I 


\ 5- 


^! 


47 


78 


$7 60 


1 


208 


$125 00 


$190 00 


$17 00 


$9 60 


48 


Ml 




s 


VM) 


287 00 


250 00 


18 00 


9 OO 


M 


!M1 


900 


1 


VM) 


267 00 


250 00 


10 60 


7 50 


61 


m 


400 


1 


IM 


1U2 00 


150 00 


15 00 


n 00 




60 


750 


1 


78 


287 00 
612 UO 


287 00 
512 00 
















10 DO 




7N 


368 00 


350 00 






66 


HI 


7 50 




W/. 


167 00 




9 00 


1 60 


24 


it) 


9 00 


3 


1 


459 00 


213 OO 










11 00 




7H 


421 00 


409 00 




2 00 


1,608 




















13 00 




Rl 


494 00 


771 00 


18 00 


5 00 




60 


8 00 






416 00 




13 00 















Number of returne 

"Weekly wages 

Lost time In year. 

Yearly eitning* 

Tearly espensea 

Weekly wages In 1872. 

Reduction in 1872 

Hours of labor per week- 
Weekly earnlnga 



13 

$9 11 

107 days 

9337 00 

S60 00 

15 96 

6 84 

59 

$6 48 
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OP LABOR STATISTICS. 



Mining. 



There is hardly a county in the State that is not possessed of min- 
eral deposits. Coa], iron, lead, copper, silver, and nickel, are the chief 
minerals. The coal area of Missouri extends over a territory capable 
of producing 134,435,000,000 tons of coal.* Shafts and' drifts are opened 
in a large number of counties, and workable beds of good coal are 
found. This industry gives employment to over 2,000 hands, and with 
a resumption of business activity, more could find employment. 

Nest to coal, iron is one of our most abundant minerals. Then 
comes lead, which is produced more largely than in any other State. 
Under this head we confine our report to coal and lead mines ; iron 
mines will be found under "Iron Industries," and copper mines under 
" Miscellaneous." 



TABLE XLI.— COAL MINES, EMPLOYERS. 



gl 


No. of employee. 


Weekly wages. 


li 


11 


:i 


'' 


% 


1 
1 
i 






1 


1 ■ 

i 

! 




1 


it 




3! 

20 

a 

8 
77 
40 
12 
137 
42 

9 
12 

6 

4 

2 
228 


4 

20 


26 
40 
8 

Bl 
77 
62 
12 
147 
47 
16 
14 
16 

10 

2 


$10 00 
10 00 
10 00 


$6 GO 
10 00 


J 10, 680 (10 
21,720 00 
640 00 
24,000 00 
80,000 00 
26,000 00 

6,000 00 
60,282 00 
20,000 00 

1,600 CO 




















48 




15 
26 

40 
15 






12 00 

10 00 






740 


12 


6 00 


308 




10 
5 
7 
2 
9 
4 
7 


8 40 

9 00 
12 00 

g 50 

8 00 
10 00 
800 


8 40 
6 00 

8 00 

9 00 

5 00 
(i 00 

6 00 


















20 
26 

26 
26 




752 

758 
75i 


6,600 o6 
2,048 00 


192 

192 






9 00 






























*See Slate Oeolojical BeporC of Uissouri, 13GS. 
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TOTALS AND AVBRAQBS. (Coai. Mikzb.) 



Total namber of retu'DS— 

Mumber of skilled men 

Number of unskilled meD_ .... 

Total employes 

Weekly whK'^b, skilled men .^.. 
Weekly wajfes, uoskllled meD. 
Dajs employed In past y^ar- .. 
Reduotlon In wsges since 1872. 
Total wages ptiia past year 



TABLE XLIL— COAL MINES, EMPLOYES. 



2. 


H 
2 




f 
1 


If 


1 
1 


? 


il 






%■• 










I 




i 


f 


1 


f 


i 


f 


ill 


4 


69 


$8 00 


6 


164 


$205 00 


taoo 00 i 


18 00 


$10 00 


172 


Ti 


000 


1 


101 


208 00 




13 00 






60 
60 
60 


600 
10 00 




78 
78 
192 


230 00 
1B2 00 
3110 00 




13 00 




174 
316 






7 


199 00 


18 00 


800 


















4 00 


444 


72 


900 


6 




468 00 


600 00 


21 00 


la 00 


480 
630 


60 

60 


700 
10 00 




.120 


210 00 

320 00 








6 


686 00 


18 00 


800 


















10 00 
















18 00 


6 00 


029 




12 00 




78 


460 00 




16 00 






m 


10 00 








240 00 


12 00 


300 






16 no 








400 00 


16 00 














506 00 


696 00 


IS 00 








12 00 








asooo 


20 00 








900 






366 00 


444 00 


20 00 
















325 00 


27 00 














410 UO 


430 00 


18 00 




1,450 




7 50 






310 00 


S16 00 


32 OO 




1,463 


60 


la 00 




64 


508 00 




IS 00 








9 00 








800 00 


10 00 


lOO 












160 00 


384 (.0 












7 




616 00 


616 00 
















800 ro 


396 00 


34 00 




1,710 










520 00 


aoo.on 








60 


12 OO 
10 OO 




20^ 
132 


200 (10 
300 00 


321 00 
780 00 


18 00 




1,712 




8 00' 


1.714 


66 


8 00 


9 


16 


890 00 


402 00 
























1,725 


60 


10 00 


4 


ISS 


200 00 


203 00 


20 00 


10 OO 


1,726 




it 00 


7 


94 


320 00 


359 00 


18 00 


9 00 


1,744 


73 


12 no 


7 


189 


240 00 








1,831 


60 


7 50 


4 


28 


S60 00 


350 00 


10 00 


3 50 



OF LABOR STATISTICS. 



AVEBAQBS. (Coal Minrb.) 



Namber of retama 

Weebty waj;^ 

LoBt time la year. 

Yearly earniDjES 

Yearly expenses 

Weekly wages in 1872 

BednctloD since 1872 

Hours ot' labor per week .., 
Weekly earaings 



63} 

$5 gS- 



TABLE XLIII.— LEAD MINES, EMPLOYERS. 





f 


Number of employes. 


Weekly 


wases. 


li 
II 

il 


lli 

i 


if 

■1 




1 


t 


1 

f 


' 


1 
1 


a 
1 




1 
3 


9 
3 
6 

3? 


10 
6 
5 

2 
BO 
41 
G 
2 
10 
10 








25 






$7 80 

8 70 

+22 60 


|6 0( 


$1,632 00 

35,000 00 






ao 

t25 




t ,383 


tag- 

2 
50 

n 


tS 


4,000 00 

2,250 00 
30,000 00 
3800 00 




10 60 
12 00 

11 18 














1,391 


30 
5 

'io" 

6 


7 60 
600 


20 


les 




2 

T' 


12 00 










6B0 
60ft 


2,632 00 
4,800 00 


16 

60 






468 


13 20 


808 



-fltetarn No. 1,383 not In aTersgea. 



TOTALS AND AYERAUEB. 









4S0 










$9 88 










27 per oenL 
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REPORT OP COMMISSIONBE 



LEAD MINES-REMARKS. 

It is extremely difficult to give the weekly wages of lead miners — 
of furnace hands it is otherwise. Here and there minerB are hired 
by the week, but in Southwest Missouri, and most generally in the 
State, lead miners work under lease or contract. The company owning 
lands, lays off lots, 200 feet square, and the miner is given permission 
to mine under a contract or lease that binds him to deliver all lead ore 
to the company. The company agreeing to pay the miner $25.00 a ton 
when lead is selling at $7.00 per hundred in St. Louis, and with the rise 
or fall in prices at St. Louis, the miner's wages advance or recede. 
"When lead is $3.00 per hundred, the miner is paid $10.70 a ton ; when 
$5.00, he is paid $17.80 per ton. Some mining companies have as many 
as four hundred miners employed under such conditions. These min- 
ers hire laborers to assist them, and by hard l^bor, with the aid of four 
men, one miner is known to have delivered 100,000 pounds of lead ore 
in one week. But this was a strange occurrence. Some weeks miners 
do not average as much as common day laborers, other times the run 
of lead m&y be such as to give them $25.00 per week. 



TA'BLE XLIV.— LEAD MINES, EMPLOYES. 



? 


<P 


^ 


^ 


rS- 


s 


H 


s| 


..? 


a 


u 


1 




^" 


5. 


1 


U^ 


F 


a 


^ 


t ' 


!g 


% 


i 


: "^ 


1 -3 






















4 










; 3- 




i 

1 


i 


r 




1 


1 


•s 
^ 


■ ""w 








6 


■m 


$333 00 


$383 00 


$14 00 










1 


H 


406 00 


800 00 


10 50 








9 00 ' 


2 


7ti 


348 00 


348 00 












1 


rtO 


347 00 














































M 


14 00 

S 40 ■ 


3 

1 


7 


714 00 
320 00 


860 00 
180 00 


12 00 
12 00 










Tf, 


7 70 


1 


w 


323 00 




























-IS 




4 


^9i 


30H 00 


325 00 


12 00 




197 


60 
fifl 














6 00 


C 00 


7 


4S 


2G0O0 


285 00 


9 00 


491 

642 
















9 00 
4 50 
















60 
fiO 


a 00 

8 00 


S 
4 


Bit 
60 


368 00 
S36 00 


290 00 
336 00 




605 






906 


m 


B 00 


2 


14 


400 00 


346 00 


12 00 


3 00 


915 




9 00 


5 .. 




462 00 




15 00 


6 00 



OP LABOR STATISTICS. 



TABLE XLIV.— LEAD MINES. BUPLOTES-Conttnowl. 



2, 

1 

i 


's. 

1 


1 

! 


f 

B 
■f 


II 


1 

5 
? 

1 


1 




if 
il 


953 

976 
1,069 


64 

60 
84 
60 
60 
60 
60 
60 
65 
72 
72 
84 
90 
66 
84 
64 
84 
84 
84 
73 
48 
48 
48 
48 
48 
4-1 
48 
48 
48 
48 
56 
48 
48 
84 
72 
60 
48 
60 
60 
54 
112 
54 
48 
90 


$6 00 
600 

10 50 
6 00 
600 
600 
8 00 
6 00 

6 00 
800 

7 50 

8 76 
8 75 
8 f 
8 75 

7 00 

8 75 
8 26 

10 60 
8 25 
6 00 
600 
6 40 
6 00 
600 
6 00 
6 00 
GOO 
600 
600 

14 00 

6 80 
600 

8 76 

7 60 
7 60 
660 

9 00 
600 
900 

15 00 
7 50 

12 00 
12 00 


5 I 
8 1 
5 
1 1 

7 


02 

ts 
Is 

50 


$206 00 
120 00 
487 00 
200 00 
358 00 
308 00 
200 00 
•i!25 00 
210 00 
225 00 
110 00 
865 00 
333 00 
• 256 00 
456 00 
86100 
455 00 

aoooo 

63BO0. 
879 00 
308 00 
200 00 
227 00 
296 00 
260 00 
2-^2 00 
286 00 
212 00 
808 00 
27S 00 
636 00 
300 00 
2U 00 
384 00 
182 00 
352 00 
326 00 
468 00 
308 00 
468 00 
780 00 
8W0O 
550 00 
440 00 


$300 00 
600 00 
459 CO 


¥9 00 
12 00 

17 EC 
9 00 

ia'oo'" " 

18 00 

12 00 
9 00 

13 00 

10 50 
12 00 


$3 00 

6 OO 

7 00 


1,067 


267 00 




1,075 
1,079 
1,080 


7 1 
5 

1 2 
2 

i 


08 
<3 

19 
21 
58 
78 
56 


259 00 
250 00 
2B8 00 


12 OO 
6 00 
300 


1,089 
1,090 


110 00 

865 00 


r75 












16 00 




















360 00 

446 00 

332 00 


15 00 

15 00 




1,108 
1,116 
1,118 


8 
6 
6 


84 
6 
36 


4 W 






9 50* 
9 00 

8 40 
12 00 
10 50 

9 00 
12 00 
12 00 






5 1 

4 
3 
2 
7 
5 
S 


08 
66 
LO 

26 
20 
96 












1,208 
1,210 
1,211 

1,213 
1,214 


304 00 
276 00 
275 00 
240 00 
225 00 


6 00 
4 60 
3 OO 
6 00 
6 00 


1,217 


2 
10 


78 
36 
15 
62 

63 
26 
12 


27B00 


12 00 

18 00 
10 60 
80 00 
8 76 _ 

16 60 
12 00 
12 00 

■g'oo' ■ " 

12 00 
12 00 . 
15 00 
18 00 

17 60 


6 00 




820 iJO 
412 00 




1,926 


5 

1 

2 1 
1 

3 . 


34 00 






9 00 
4 50 


i;270 


270 CO 




2% 66 




























760 00 






1 .. 

4 

8 


33" 

83 




1,704 
1,796 


217 00 

440 00 


600 
5 60 
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TABLE XLV.— LEAD MINES, EMPLOYES. 

{averages.) 





i 


1 


il 


f 

1 


■■ 5 




il 

! 




^ 


8 
3 
1 

a 

13 
4 

a 

32 

3 


$U60 

10 76 
9 00 
9 00 
8 67 
7 01 
7 15 
6 63 
6 BO 


74 
70 
60 
6tt 
79i 
70 
60 
■ bi 
66J 


S67a 00 

466 00 

384 00 
463 00 
894 00 
370 00 
363 00 
298 00 
184 00 


42' 
68 
78 

"84 " 

34 

66 

62 
115 


S14 00 

10 00 
14 25 
13 75 

11 37 
900 

12 27 
980 


$ 50 

7 11 
1 00 


Smelwra - 

Blachamith 



























Miscellaneous. 



Under this caption will be found the following occupations, viz : 
Dry goods, farming, railroad companies, street care, and auch occupa- 
tions as did not permit of other claseificatibn. lieturns from employers 
and employes in various trades will be found in tables 50, 61 and 62. 
After that follows a table of the cost and value of production, and « 

;recapituIation of all employers' and employes' returns given in this re- 
port. Table 47-^raiIroad companies — is not complete, owing to the 
neglect and refusal of railroad officers to furnish. us the information 

•desired. 
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OF LABOR STATISTICS. 



TABLE XLVI.-DRY GOODS, EMPLOYERS. 



f 


Number of employes. 


Weekly wages. 


1 

It 


t 
1 


! 


i 


1 


1 






1 


f 




16 
165 

86 
193 

85 
86 






16 
238 

110 
830 
174 
110 


$16 00 

IB 00 

, 13 00 

12 00 

13 60 
10 00 






)il2,430 00 






G8 

57 
77 
36 


15 
18 
61 
63 
25 


















1,271 


$6 00 


$3 00 


153.348 00 
70,200 00 
60,000 00 


62 
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TOTALS AND AVERAGES. 



Wumber of men 

Number or women 

Number of boya 

Total employes 

Total wages paid for past year 

Weekly wages, men 

Weekly wages, women- 

Weekly wages, boye 

Honrs of labor per week 



6,028 00 
11 13 
6 00 
3 00 



FARMERS. 

Blanks were returned by 37 fanners, living ia dififerent counties, 
and owning from 15 to 500 acres in cultivation. These returns indicate 
farm laborers' wages to be from 19.00 to 115.00 per month and board; 
the average being |12.00. Wages have been reduced 30 per cent. 
since 1872. The hours of labor range from 40 to 78 per week, the latter 
number in harvest season. Next year we will send out a special blank 
to fanners, and thereby obtain all agricultural statistics of value in the 
several counties. 

Two returns from nurseries, report a total of 75 employes ; wages 
of skilled hands, $14,00 per month and board ; laborers, $1.00 per day. 
Total capital employed, $15,000 ; hours of labor per week, 60. 
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TABLE XLVII.— RAILROAD COMPANIES— LABOR REPORT. 



Occupations. 


if 

h 

5 

1 

1 


II 

1 


1 a 


i 

i! 




a 

22 

82 
41 
41 
53 
7 
61 

517 
96 
23 
12 

109 


S131 00 
33 88 
88 85 
95 11 

57 65 
55 63 
28 44 
45 85 
81 50 

58 23 
01 60 
60 10 
81 51 
72 09 


10 
10 
9 
9 
9 
9 
10 
12 
10 
10 
10 
10 
10 
10 












































Carpentera , _ 



















RAILROADS— MISCELLANEOUS. 

One repair shop (railroad) reports a total of 471 employes at wages 
from $4.50 to $25,00 per week ; the average weekly wages being $11.10 ; 
total wages paid past year, $300,000. Average employment past year, 
300 days ; reduction in .wages since 1872, 10 per cent,; average hours of 
labor per week, 52. 

Two street car companies of St. Louis make' returns showing a 
total of 100 employes at average weekly wages of $14.70, which in- 
cludes the salary of the officers of one company. Total' wages paid for 
past year, $84.000 ; average reduction in wages, 30 per cent. The av- 
erage weekly wages paid by one company, is $9.00, which is a fair 
statement of the wages paid on all street railways in the city. The 
time employed in past year, amounts to 360 days ; the hours of labor, 
per week, average 95 — some employes work as many as 110 hours. 
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OP LABOR STATISTICS. 



TABLE XLVIII.— RAILROAD COMPANIES, EMPLOTES. 



P 

a 

f 


Occupsttons. 


1 
3 

1 


s, 
1 


I - 


II 
p 

I 
T 


1 
1 


1 

1 


614 




$16 00 

la 00 

10 00 
12 00 
30 GO 
10 60 

12 00 

10 50 
15 00 

13 20 

11 40 

30 00 .. 


60 

48 
60 
48 
60 
60 
54 
60 
60 
60 
50 
60 


1 


31 
68 
43 


$850 00 

480 00 

275 00 

647 00 

1,660 00 

626 00 

569 00 

550 00 

636 00 

600 00 

634 00 

413 0(1 

1,500 00 

1,400 00 

900 00 

1,200 00 

1,400 00 

1,000 00 

600 CO 

( 938 00 

1,080 00 

700 00 

540 00 

600 00 

300 00 

642 00 

600 00 

BWOO 

755 00 

504 00 

700 00 

430 00 

B60 00 

300 00 

1,078 00 

1,078 00 

296 00 

300 00 

680 00 

700 00 

786 00 

572 00 

780 00 

996 00 

483 00 
605 00 
850 00 

484 00 
81100 
484 00 
602 00 
668 00 
600 00 

1,660 00 
660 00 
425 00 


$600 00 
480 00 
275 00 
B44 00 

1.214 00 
618 00 
579 00 
500 00 






l,18t 




1,192 
















1 
1 


8 
21 
33 

2 

65 
90 
8 

23 

28 
58 

40 

26 
8 
07 

08 
83 

n 

68 
8 
39 
91! 
28 
93 










H7B 








520 00 
634 00 
413 00 










t 


Engineer. _ 


m 


30 00 
18 90 
30 00 
30 00 
24 00 


00 
69 
80 
72 
56 


HOOOO 
355 00 
1,200 00 
800 ro 
500 00 
350 00 


3!)( 




401 




401 




69f 




70f 




7i: 




21 00 
23 00 
14 00 


96 








f 




660 00 


1 






15 00 

8 00 
18 00 


72 
70 
66 


600 00 


99( 








642 00 


Mi 












840 00 
500 00 
470 00 






16 42 


70 






1, 4; 




16 OO 


96 






472 00 


1, * 




8 75 
5 60 
31 00 
21 00 

8 16 
7 50 

10 60 
16 20 

15 60 

11 00 
IBM 
19 26 
10 SO 
14 00 
IB 00 

9 60 

16 00 
10 50 

12 60 
2 60 
440 

30 00 
300 
9 50 


84 
63 
00 
60 
48 
60 
48 
60 
60 
48 
60 
60 
48 
48 
59 
60 
74 
70 
67 
77 
48 
00 
Si 
60 










450 00 


13? 














95" 


510 00 
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]f 




696 00 








49 

25 


6i» 










572 00 
646 00 

1,0(«00 
666 00 
690 00 
600 00 
700 00 
814 00 
464 00 
605 00 
568 00 
600 00 
889 00 
467 00 










1.194 




I ■■ 


4 

33 
49 

■2' 

8 
31 
22 
34 
63 


],19< 




1,475 




685 




660 
464 


8 awy er _ 


m 




404 




47j 




S11 




61S 




l,6It 






8 
39 


631 


Truck builder _ 
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TABLE- XLIX.— RAILROAD COMPANIES, EMPLOYES. 
(avbraqbs.) 



OccupaUons. 


2, 
3 


1' 


u 

\ ^ 

if 
^1 


If 
1 


1 
i 

1 


i 
1 




6 

7 
9 
1 
11 
1 
2 
1 
1 
C 
1 
1 
4 
1 
1 
1 
1 


$13 40 

11 SO 
22 60 
14 00 

13 10 
5 60 

31 92 

8 10 
7 W) 

18 66 
10 00 

9 60 

12 83 

14 40 
80 00 
18 00 

950 


65 

57 
76 
70 
78 


93 
41 
40 

8 
6S 


$763 00 
623 00 

1,194 00 
700 00 
546 00 
300 00 

1,078 00 
305 00 
300 00 
662 00 
860 00 
484 00 
614 00 
600 00 

1,560 00 
660 00 
425 00 


¥621 00 
500 00 
725 00 
650 00 
554 00 
460 Off 
610 00 




















48 


96 








63 


31 


627' iJO 
6W) 00 
700 00 
616 00 
600 00 
869 00 
467 00 






60 
72 
48 


2 
32 
68 




E>priDg maker. 




80 
60 


8 
39 









TABLE L.— MISCELLANEOUS, EMPLOYEES. 



2. 


Buaineas. 


i 

■s. 

1 


.1 

i 


1 

ff 




1 


fi! 

m 






13 

40 
26 
1 
66 
97 
30 
3 
1 
3 
4 
27 
13 
6 
5 
3 
8 
8 


60 
60 
59 
60 
60 
54 
64 
70 
66 
60 
70 
4B 
60 
48 
87 
84 
84 
84 


308 
808 
300 
210 
BOO 
308 
288 
308 
120 
133 
144 
' 164 
308 
96 
850 
350 
350 
350 


$3 00 
10 00 

10 46 
900 
907 






































600 

700 

6 00 

7 50 
7 60 
7 00 
6 25 
6 00 










































Flax works » 




1,465 
1,478 
1,479 
1,480 






13 60 
15 00 
12 25 
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OP L4B0R STATISTICS. 



TABLE L.— MKCELLiNEOUS, BMPL0TBR3— Concluded. 



1= 

1 


Biuiu«8e. 


t 


li 
; 2. 
■ jr 


1 


fl 


1 






116 

98 

e> 

9 
2 

6 

s 

80 
120 

ao 
11 

9 
11 

3 

3 
20 
16 

7 
70 
90 
45 
34 


65 

64 
60 
60 
60 
60 
64 
60 
60 
60 
68 
60 
68 
60 
60 
60 
60 
60 
72 
6& 
66 
66 


282 
120 
308 
800 
216 
180 
308 


$16 53 
7 18 
10 00 

7 60 

6 00 
800 

8 00 
B 50 
4 62 
4 70 
8 75 
600 

7 60 
700 

8 00 
6 70 
600 
6 26 

12 10 
10 50 
10 00 
800 


















































800 
SOO 
300 
288 
270 
240 
808 
308 
240 
808 
288 

ao6 

SOS 
288 

























































































TABLE LI.— MISOELtANEOrS, EMPLOYERS. 

(SUUUART.) 






Foremen 

Skilled 

Unskilleil. 

Women 

Boys.- 

Not closelSed... 



$1128 
11 66 
6 04 



TOTALS AND AVERAGES. 



Total number employes 

Reduction in wa.gea Bince 1872.... 

Total wagea past year 

Weekly wagea past year 



'. 21 Jf 
■ $412, 



1,131 
049 00 
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TABLE LII.— MISCELLANEOUS, EMPLOYES. 





1 = 

ii 


1 
1 


1 


I 

i 

T 


1 


1 




fll 


1,193 




60 
66 
76 
60 
60 
48 
90 
69 
69 
48 
75 

106 
60 
98 
48 
66 
65 
72 
67 
45 
73 
60 
60 
48 
60 
60 
60 
60 
60 
CO 
59 
60 
69 
60 
60 
60 
60 
60 
60 
72 
60 
72 
60 
72 
60 
60 
60 
65 
66 
72 

lOH 
73 
64 
60 
60 
60 
BO 
60 


$80 00 
10 OU 

15 00 
10 00 
13 UO 
10 00 

6 BO 
10 00 
BOO 

16 00 
18 00 
10 60 

8 4^ 
15 00 

8 W 
600 
600 
son 

10 40 

B 

10 00 

6 00 
6 00 
4 60 

9 00 
9 00 

6 75 
9 OO 

10 00 

11 00 
13 00 

BOO 
10 00 
BOO 
13 66 
10 60 
9 WJ 
8 85 
900 
10 00 
800 

7 

12 00 

8 00 

12 00 
10 OO 
10 00 
10 00 

9 00 
8 26 

13 50 

12 OO 
15 00 
10 00 

13 00 
1140 


8 
5 


54 

72 


8770 00 
400 00 
780 00 
520 00 
660 00 
213 00 
338 00 
427 00 
417 0(1 


$720 00 
475 00 
870 00 
,520 00 
660 00 
208 00 
260 00 


$18 0(J 
2100 
16 00 






$11 00 






















12 
80 

52" 

SO 










1 
1 .. 


28 85 
12 00 




















1 




1*2 oS 
22 00 
















6 


78 
60 


690 00 
451 00 
432 00 
727 OU 
384 00 
280 W 

230 00 

231 00 
357 00 
137 00 
265 00 
426 00 
600 00 
230 00 
278 00 
200 00 
200 00 
350 00 
S42 00 
429 00 
370 00 
360 00 

265 00 
850 00 
845 00 
720 00 
260 00 
432 00 
450 00 
46S 00 
610 00 
800 00 
268 00 
558 00 
300 00 
600 00 
520 00 
380 00 
620 00 
468 00 
429 00 
550 00 
624 (to 
400 00 
480 00 
616 00 
634 00 


608 00 
460 00 
410 00 






Hosiler- 


12 00 
18 00 














4 


17 




1,472 




221 00 
809 00 
720 00 
231 00 


22 50 






4 

7 

1 


78 
78 
64 
04 
86 
53 
25 

78 
SO 
42 
76 
75 
9 
26 
03 
16 

si" 

78 
































I 

2 

a 

3 

7 

2 

4 

8 

1 

6 

4 

2 

1 .. 

4 

3 

2 


240 00 
350 00 
426 00 
610 00 
285 00 
237 00 
260 03 
300 Off 
35S 00 
332 00 
3S0 « 
408 00 


12 00 

'"'io'bo 










6i: 








:; - 






900 

12 00 
900 

13 60 

11 00 
13 60 

12 00 
16 00 






















,518 




























162 


Marble finisher;!! " 


873 00 
175 00 
845 00 
6S9 00 
356 00 
698 00 
460 00 
481 00 


"*16"6( 
21 Off 


'"Tbo 








1,614 
313 
6al 


Porter. _ 

Bousfher— iron w'kE 
Sactdletree maker... 




2 

6 


65 
14 


18 60 
11 00 

"'12' 60 


9 00 
6 00 


610 












3 
3 
1 

1 
3 
5 

8 ,. 
6 


2 

83 
78 
29 
83 

e 
74" 








368 00 


6 50 
10 00 
22 00 
16 0( 
15 00 










300 


\\ 


601 00 
300 00 
600 00 


10 00 








1,34a 


Spring-bed maker... 




890 00 
570 CO 
485 CO 








15 0< 

24 0( 

16 50 
12 00 




in 














7 .. 
1 


52" 


75 


1,346 






10 60 




485 00 
600 00 
481 00 


600 






6 


48 
20 












"Wagon maker.* 

Woodworker 




276 


5 


29 


627 00 


18 50 


2 10 
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